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The Student Apprenticeship Linkage Program in Alabama 
was designed to bridge skill training programs in secondary schools 
with apprenticeship training programs in industry. The program was a 
cooperative demonstration program linking the Alabama state 
Department of Education, the Alabama Center for Quality and 
Productivity, and the U.S. Department of Labor's Bureau of 
Apprenticeship and Training to meet the work force needs of the 
state. During the project, high school students who had completed at 
least 1 year of vocational training in an apprenwiceable trade became 
student apprentices during their senior year of school. After being 
screened by the industry apprenticeship screening committee, selected 
students participated in a cooperative education program in which 
they worked up to a maximum of 20 hours per week while in high 
school. Students were awarded credit for this training toward their 
total apprenticeship training program. Businesses participating were 
reimbursed one-half a student's wages, up to $2.25 per hour. After 
graduation Irom high school the student was expected to enter a 
full-time apprenticeship training program. During the 2-year program, 
146 students participated in 30 different apprenticeable trades with 
83 companies; about 75 percent completed the program and entered 
full-time apprenticeships. The greatest success of the program was 
with small businesses. Materials concerning the program were made 
available to other states. The greater part of the document consists 
of the appended coordinator's Handbook .or the program; other 
appendices include lists of training areas, participating businesses, 
and steering committee members; an outline of apprenticeship 
standards; a time chart; and two brochures. (KC) 
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STUDENT APPRENTICESHIP LINKAGE PROGRAM IN VOCATIONAL EDUCATION 
INTRODUCTION: 

The Alabama State Department of Education (Vocational 
Division) in cooperation with the Alabama Center for Quality and 
Productivity and the U. S. Department of Labor, Bureau of 
Apprenticeship and Training, conducted a Cooperative Demonstration 
Project (CFDA. 84. 199A - Award Number V199A90012) funded through 
a grant awarded by the U. S. Department of Education. The title 
of the project is Student Apprenticeship Linkage in Vocation 
Education and was conducted from January 1, 1989 through June 30, 
1990. 

The Student Apprenticeship Linkage Program is designed to 
bridge skill training programs in secondary schools with 
apprenticeship training programs in industry. This program is a 
major initiative to return quality and prestige to Alabama's 
Vocational Education System and to meet the workforce needs of 
business and industry. 

■ NEED FOR PROJECT: 

Alabama's industrial complex is being Jeopardized because of 
a growing skilled labor shortage. The average Journevperson in 
most high skill crafts and occupations is nearing retirement age. 
Also, the number of young people entering the workforce is 
declining. Therefore, the number of skilled workers being 
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prepared to replace the retirees and to fill the new jobs being 
created by industry is inadequate. 

Most students find it extremely difficult to enter high 
skilled occupations. Students need a career preparation path to 
high skilled occupations that is easy to identify and to enter. 
They need an opportunity to learn what it is like to work in a 
real work setting under real working conditions. 

Traditionally, a very small percentage of women and 
minorities find their way into the high skilled crafts and 
precision occupations- Individuals in these two groups need 
special assistance in entering the highly skilled occupations. 

Also, many small businesses do not participate in 
apprenticeship training programs either because of the high cost 
of training personnel or because they do not know how to establish 
a quality training program. However, If the small business is 
going to remain competitive in a world market, they must maintain 
a highly skilled work force. 

PURPOSE: 

The purpose of the St ient Apprenticeship Linkage Program in 
Vocational Education is to facilitate the transition of students 
from high school into high technology occupatic ns through the 
cooperative efforts of industry, labor, and education. This 
program will bridge skill training programs in secondary schools 
with apprenticeship training in industry. 



ERIC 



5 



OBJECTIVES: 

1. Demonstrate a model for coordination between schooling 
and employment to minimize training time and optimize preparation 
for high technology occupations. 

2. Provide a source of skilled workers for occupations which 
will have high demand and low supply in the work force of the year 
2000. 

3. Provide a mechanism for the significant involvement of 
community agencies and industry in the public education delivery 
system. 

4. Enable employers, especially small businesses and 
industries, to participate in the development of apprentices 
without prohibitive training costs. 

5. Provide a means for students to receive training on 
state-of-the art equipment without requiring excessive capital 
outlay by schools. 

6. Increase the efficiency of preparing a skilled work force 
by providing early entry of students into apprenticeship programs. 

7. Facilitate the entry of minorities, women, and other 
target groups into apprenticeship programs for high technology 
occupations. 

8. Provide employers opportunity to assess student skills 
and potentials prior to major commitments of full apprenticeship 
salaries and permanent employment. 

< 

DESCRIPTION OF PROJECT: 

Selected quality high school students that had completed at 
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least one year of vocational training in the tenth or eleventh 
grade in an apprentice able trade were eligible to participate in 
the program as student apprentices during their senior year of 
school. Each potential trainee was subject to screening and 
approval by the industry apprenticeship screening committee. 
After being selected for the program, the students participated in 
a cooperative education program in which they worked up to a 
maxir.um of 20 hours per week while in high school. Students were 
awarded credit for this training toward their total apprenticeship 
training program- For each student participating in the program, 
the industry or business was reimbursed one-half of the student's 
wages up to $2.25 per hour (Cooperative Demonstration Project 
Funds). After graduation from high school the student was 
expected to enter into a full-time apprenticeship training 
program. 

The Student Apprenticeship Linkage Program provided selected 
students: 

a. a year or more of skilled training in high school ClOth 
or 11th grade) 

b. a year of student-apprenticeship training while a high 
school senior, 

c. advanced entry into a full-time apprenticeship training 
progvh and 

d. a third option upon graduating from high school. Until 
this time a student's options are either attend college 
or enter the work force. For those quality students that 
are not college bound, they can become involved in an 
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apprenticeship training program in which they will 
receive their journeyman's certificate by the age of 21 
or 22. 

The Student Apprenticeship Linkage Program provided 
employers: 

a. a source of trained workers for their apprenticeship 
programs, 

b. a younger work force, 

c. an opportunity to assess a student's skills and potential 
prior to major commitmen.s of a full-time apprenticeship 
program, and 

d. a means of offsetting some of the cost of apprenticeship 
training as on(--half of the student's wages was 
reimbursed by the State Department of Education up to 
$2.25 er hour while the student is in high school- 

This program aids the State of Alabajna in that: 

a. a young high quaUty work force is being trained 
according to industry standards, 

b. as a result of this program, the State of Alabama, the 
Department of Education, and the Department of Labor are 
making a commitment to work with industry, 

c. the program will help in recruiting new businesses to the 
State because a young high quality labor force will be 
avai lable. 

PLAN OF OPERATION: 

The overall plan of the project was to provide training for 
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students in high skill occupations through a school linkage 
program with apprenticeship training programs. 

The project was coordinated through the Alabama State 
Department of Education in cooperation with the Alabama Center for 
Quality and Productivity and the U. S. Department of Labor, 
Bureau of Apprentice and Training. The- Industry-Education 
Coordinator of the Alabama Center for Quality and Productivity 
served as project director. 

A project steering committee was appointed by the State 
Superintendent of Education CSee appendix). The Steering 
Committee established general guidelines for the project, 
regularly reviewed project activities and made recommendations for 
changes and improvement. 

Five metropolitan areas of the State of Alabama (Birmingham, 
Tuscaloosa, Gadsden, Huntsville, and the Muscle Shoals area) were 
selected to begin the apprenticeship linkage program involving 
thirteen schoc 1 systems. Orientation workshops were conducted in 
each area involving the local program coordinators, the local 
vocational directors, the local superintendents of education, and 
representatives of employers- The local educational agencies in 
cooperation with local businesses and industries operated the 
Student Apprenticeship linkage Program in accordance with the 
standards of the Bureau of Apprenticeship and Training. 

Selected utudent-apprentices that met the qualifications for 
the program worked part-time in a cooperative education type of 
schedule. The student attended school for part of the day, 
usually in the morning, and worked in the afternoon as a student 
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apprentice. The project provided for reimbursement of one-half of 
the student 's wages up to $2. 25 per hour for a maximum of 20 hours 
per we&K during the students senior year of high school- The 
reimbursement was provided through a memorandum of agreement 
between the State Department of Education and the local 
industries. The local school agency appointed an apprenticeship 
coordinator that supervised the program. The coordinator visited 
each student on the Job at least twice each grade reporting 
period. 

In-service meetings were conducted in local school systems 
with all vocational personnel, including guidance counselors, to 
explain the student apprenticeship linkage program. Vocational 
personnel were urged to contact the industries in their area of 
training to determine the need for the program. Individual 
companies were then contacted about the program by the 
apprenticeship coordinator- If the company was interested in the 
program, the Bureau of Apprenticeship and Training was notified so 
that the training program could be properly certified. Once the 
program was certified, the student was registered with the Bureau 
of Apprenticeship and Training as a student apprentice and began 
receiving credit toward his/her certification in the skill area 
while completing the requii-ement s for graduation from high school. 

RESULTS : 

* 146 students C1989 - 40 students; 1990 - 106 students) 
participated in 30 different apprenticeable trades with 83 
coinpanies (see appendix). 
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* The greatest success of the program was with small 
businesses. Since January, 1989, over 50 industries have been 
registered by the Bureau of Apprenticeship and Training for 
apprenticeship training as a direct result of the Student 
Apprenticeship Linkage Program. These companies did not have any 
type of a formalized training program until the Student 
Apprenticeship Linkage Program was implemented. By providing this 
assistance, it is helping the small business remain competitive in 
the world market. 

* A workable model for coordination between schooling and 
employment to minimize training time and optimize preparation for 
high technology occupetions has been demonstrated. This is 
evidenced by the State of Alabama providing $350,000 of state 
funds to continue the project for 1990-1991 fiscal year. 

* For the purpose of the project, students completing high 
school and entering a full time apprenticeship training program 
were considered as successful placement in the program. Seventy 
three percent of the first group (1989) entered full time 
apprenticeship programs while seventy eight percent of the second 
group C1990) entered full time apprenticeship programs. 

* The areas of highest demand in apprenticeship training 
were electricity/electronics, machinist, welding, computer 
peripheral, auto mechanics, and auto body repair. Training was 
conducted in industries on equipment that was considered state-of- 
the-art equipment which was not available in many of the school 
system such as CNC machines and electronic testing machines. 
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* Fifteen percent of the students participating in the 
apprenticeship linkage program were females. Also, ten percent of 
the students participating in the program were minority students. 

* Brochures have been developed to provide information about 
the Student Apprenticeship Linkage Program in Vocational Education 
and concerning the requirements for an apprenticeship training 
program in industry. Also, a Coordinator's Handbook for the 
apprenticeship linkage program was developed to provide guidelines 
for other school system to establish the program Csee appendix) 

* Information concerning the program has been shared with 
other states such as Texas, Mississippi, Tennessee, Georgia, South 
Carolina, North Carol ina, and Florida. Presentations concerning 
the program has been made at the American Vocational Association 
meeting in Orlando, Florida, the National Association meeting of 
the State Occupational Information Coordinating Committee in 
Albuquerque, New Mexico, and to the Southern States Apprenticeship 
Conference in Montgomery (1989) and Huntsville C1990), Alabama. 

CONCLUSION: 

The Student Apprenticeship Linkage Program is a very 
successful means to bridge the gap between secondary school 
programs and the need for highly skilled workers in the workforce 
of industry. This program can be duplicated in other states. 
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grUEEOT APPRENTICESHIP LINKftSE i«OGRAM 



AREAS TRAINING 



Furniture Designer 

Machinist 

Electrician 

Carp^ter 

Ibol Die Maker 

Auto 1y Repairer 

Vfelding 

Auto ^Sechanics 

Fam Equipment Mechanics 

Air Ocsnditioning - Refrigeration 

i^liance Repair 

Diesel Mechanics 

Salesperson - Parts 

Plumbing 

Electronic Repair/Ocnputers 
Child Care 

Dental Lab Itechnician 

Gr^5hic Design 

Cbok (Hotel Restaurant) 

Medical Secretary 

Nurse's Aide 

Legal Secretary 

Caiputer Peripheral 

Electrical Sales Service Technician 

Offset Press curator 

Funeral Director/Ehtbalraer 

Dental Assistant 

Retail Store Manager 

Electrical Maintenance 

Drafting 
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PJ^TICIPATING BUSINESSES AND INDUSTRIES 

IN 

THE STUDENT APPRENTICESHIP LINKAGE PROGRAM 



1. American Autcraated Ehgineers 

2. Nonnan Chevrcffi Center 

3. Ashlen Manufacturing Ccnpany 

4. Mills Electric 

5. Pro Steel Fabricators 

6. Swain MadUne Conpany 

7. Standard Machine & Tool Ccri>any 

8. Hughes Electric 

9. General Bguipcnent Conpany 

10. Madison Electric 

11. Die-Matic Tool Ccmpany 

12. Bradford Electric 

13- Electric Installations 

14. McCullar Steel & a:^ly 

15. Double "D" Body Shc^ 

16. Job-1 

17. W-W Ccffistruction 

18. Itoble Trucking Conpany 

19. Wblls & l^te Electric Ccnpany 

20. AMI Brookwood Hospital 

21. Irvin & Boyd Air Condi tiaiing & Insulation 

22. Nelda Stephen's Chevrolet 

23. Craft Electric 

24. Warren Tbol and Die 

25. Southsicte Acadany 

26. Gadsden Tbol, Inc. 

27. Pierson Qievrolet 

28. aigineeriJig Sales 

29. Singletcai Plistibing 

30. Uvingstai Heating & Cooling 

31. Cbosa Electric 

32. Hosnver Moving & Storage 

33. Software Connecticai 

34. Lawrence Itontiac - Cadillac 

35. Futures Electric & Osistructicm Corapany 

36. Tidwell Dental labs 

37. Master Trailer Builders 

38. Mayer Electric 

39. Ace Paint & Body Shop 

40. Story Signs 

41. Sunshii^ Electric 

42. Riverside Buick - Cadillac 

43. Harris Machine 

44. Pitts Trailers 



Location 

Bogersdale; 

Tuscaloosa 

TXiscaloosa 

Tuscaloosa 

Tuscaloosa 

Vtoodville 

Huntsville 

Huntsville 

Scottsboro 

Madison 

Meridianville 

Huntsville 

Huntsville 

Tuscaloosa 

Sectieai 

Scottsboro 

Decatur 

Scxjttsboro 

Meridianville 

Bimdngham 

Adamsville 

Florence 

Birmingham 

Gadsden 

Gsdscten 

Gadsden 

Gadsden 

Gadsden 

Gadsden 

Gadsden 

Gadsden 

Gadsden 

Gadsden 

Gedsden 

Bessemer 

Birminc^iam 

Gads d en 

Birmingham 

Hartselle 

£*ienix City 

Binningham 

Phenix City 

Ehenix City 

Ehenix City 



NQ. of Students 

2 
1 
1 
2 
2 
1 
1 

5 

1 

2 

5 

2 

4 

3 

1 

1 

1 

1 

3 

9 

2 

1 

2 

2 

3 

8 

3 

1 

1 

1 

3 

1 

1 

1 

2 

1 

1 

5 

2 

1 

1 

1 

1 

2 
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Participating Businesses & Industries 
Osnpetny Name 

45. Belcher Electric 

46. Patrick H. Saith, CPA 

47. Troy's Honda Parts 

48. Cliarles Tfesimsend Ford 

49. Joines Welding 

50. Electro Mechanical 

51. 'me Printing House 

52. Fayette Printing 

53. Alabama Itool CSonpany 

54. Essex Corporatics; 
55- Thornton Service 

56. King's Vall^ Chapel 

57. Redden Machine Gcn?)any 
58- Mack's Paint & Body 

59. Synder General Corporation 

60. Haney Caitpany, Inc. 

61. Dill BigiJieering 

62. Gillentine Body B\C9 

63. United Implcatient Manufacturing 

64. Dr. GordOTi Isbell (dental assistant) 

65. Firestone Store 

66. Banner Machine 

67. Jones Light, Funiiture & Appliance 

68. Childress COTpany 

69. Allied Mechanical Contractors 

70. Canterbury Electric 

71. J & K Electric 

72. Thcmascn Electric 

73. Star Electrical Contractor 
74- Boyette Construction 

75. North Alabama Machine Shop 

76. Armstrong Body Shc^ 

77. 1lK)mton Wslding 

78. Sheffield Electrical 

79. Brainbridge, Mams & Itogers 

80. Business First 

81. Alabama itool t Die 

82. R£±>ertsdale Air Conditioning 

83. Wrico, Inc. 



locaticm 

Phenix City 

Bisoin^iaro 

lUscaloosa 

Tuscaloosa 

Birmin^Tam 

Cordova 

l^ytcwn 

Fayette 

Gadsden 

Huntsville 

Huntsville 

Qrieonta 

Attalla 

Hartselle 

Scxjttsboro 

Glencoe 

Floren<:^ 

Red Bay 

Red Bay 

Gadsden 

Gadsden 

Huntsville 

Gadsden 

:-tobile 

Chattanooga, 

Birmingham 

BlCTiingham 

Birroin^iam 

Birmingham 

^Soultofin 

Flat Bock 

Red Bay 

Tuscaloosa 

Ifoover 

Birmin^iam 

Birtnin^iam 

Gadsden 

Robertsdale 

^fc>bile 



TN 



No. of Sfatdonts 

2 
1 
1 
1 
2 
1 
2 
1 

6 

1 

1 

1 

3 

1 

1 

1 

1 

1 

1 

1 

2 

1 

1 

1 

1 

2 

1 

1 

1 

1 

1 

1 

I 

I 

1 

1 

1 

1 

1 
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APPENDIX III 
STEERING COMMITTEE MEMBERS 



STEERING COMMITTEE 



Student Apprenticeship Linkage 

In 

Vocational Education 



Mr. Robert E. Dodson 
Vocational Administrator 
Huntsville Center for Technology 
2800 Drake Avenue 
Kuntsville , AL 35805 
Phone: 532-3'^86 

Mr. Charles Findlay 
Vocational Supervisor 
Birmingham City Board of Ed. 
MIO 13th Street South 
Birmingham, AL 35213 
Phone: 583-4625 

Mr. Mike Bradford 
Bradford Electric Co., Inc. 
920 Windcheater Rd. 
Huntsville, AL 35811 
Phone: 859-3^13 

Mr. Al McCcullough, Business Agent & 
Apprenticeship Coordinator of Brick 
Layers & Allied Crafts of Local #1 
P. 0. Box 320237 
Birmingham, AL 35232 
Phone: 595-3264 

Mr. Joe Causey 

Academy of Precision Arts 

201 Industrial Parkway 

East Gadsden, AL 35903 

Phone: 

Dr. Dennis Phillips 
Academy of Precision Arts 
201 Industrial Parkway 
East Gadsden, AL 35903 
Phone : 



Mr. Phillip Fields 

Industrial Training Coordinator 

Etowah County Vo-Tec School 

105 Burke Avenue, S.E. 

Attalla, AL 35954 

Phone: 538-3312 

Mr. Troy Sellers 

Owner of Troy's Honda Parts 

P. 0. Box 85 

Cottondale, AL 35453 

Phone: 556-7321 

Mr. Jack White 
Vocational Administrator 
Tuscaloosa City AVC 
1300 37th St. , E. 
Tuscaloosa, AL 35401 
Phone: 759-3649 

Mr. William D. Fox 

Alabama State Director 

U.S. Department of Labor 

Bureau of Apprenticeship and Trng. 

Berry Building - Suite 102 

2017 2nd Avenue, North 

Birmingham, AL 35203 

Phone: 731-1308 

Dr. Stephen B. Franks 
State Director 

Vocational Education Services 
State Department of Education 
887 State Office Building 
Montgomery ,AL 36130 
Phone: 261-5198 
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APPENDIX IV 
APPRENTICESHIP AND TRAINING STANDARDS 



for 



In Coopersrtdcn With 
KJBEAU OF APPRHTnCSSHIP AND TRAINING 

msiamm and training acministraticn 
u. s. 'kpakiment or labor 



TABID or CXJNTENTS 



Definitions 

Qvialificaticns far Apprenticeship 

Term of Apprenticeship 

Equal Opportunity Pledge 

Related Instruction 

Apprenticeship Agreenent - 

Probationary Period. • 

Responsibilities of the ^prentice ■ 

Responsibilities of the Sponsor 

Periodic Examination 

Hours of Work for the Apprentices 

Credit for Previous E>cperience 

Supervision of Progress 

Continuity of En^Jloyment 

Consultants 

Adjusting Differences 

Accident Prevention ; • 

Certificate of Cai^jletion of ^jprenticeship 

Modification of Ihese Standards 

Conformance with State and Federal Laws 

•Apprentice Acticns 

Apprentice Records 

Jurisdiction Area 

Trade Schedule 

Apprentice Wage Schedule 

Schedule of I^de Processes 

Apprenticeship Agreement^ Form 

Related Instructicn Outline 

^jproval Sheet 



STANDARDS OF APPRDmCESHIP 



D^'INXTXOHS 

a. "Apprentice" weans any person who has signed an agreement to learn 
a trade by these standards. 

b. "Bi^jloyer-Sponsor" means: 



c. "Registraticn Agency" means the Bureau of Apprenticeship and Trmning, 
U. S. Departnient of Labor. 

d. "Standards" or "Standards of i^prenticeship" shall iman this entire 
docujnent. 

e. "Gender." Any reference to gender embodied in these standards shall 
apply with equal force to the opposite gender. 

QUAUtnCArCONS FOR APPRENTICESHIP 

a. i^prentices shall be carefully selected froa applicants of legal 
working age, vMch in no case shall be less than years of age. 

b. Applicants must be physically able to perform the work of the trade. 

c. Applicants njust have conpleted the grade of school, cr GED 

equivalent. 

TEHH OF APPRENTICESHIP 

The term of apprenticeship necessary to hecctoQ a qualified jourr^yperson 
for each ti^tde covsrod hy these standards i«jaires a TniniTffm of hours as 
specified in the Trade Schedule. 

HP^L OPPORHmY PLEDGE ' 

Ihe recruitment, selection, enplcyjaent, and training of apprentioes , 
during their appr e n ' t iceship shall be without discriininaticn because of 
race, color, religion, national origin, or sex. lixal pmgrd m sponsors 
will ta3« affinnative action to provide equal c^porlu nity in apprentice- 
ship and will operate the ap pre n t; Ice s hip piogiam as required under Title 
29 of the Code of Federal Regulations, Part 30, as Aaended. 
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KELAIED INSmJCnON 



a. Each apprentice agrees to pursue a course of study related to his/her 
trade as prescrihed by the sponsor and approved by the Bureau of 
Apprenticeship and Training. Each apprentice shall attend at least 
1U4 hours of classrocm related study per year, or the equivalent, as 
detennined by the sponsor. 

b. Hours spent in related training shall not be considered as hours of 
work unless related study is required during regular hours of work. 
Ihe spcnsor will assume the cost of related training. 

6. APFRENTICgHIP AGREEMENT 

The i^prenticeship Agreement shall be signed by the apprentice (if a minor, 
his/her parent or guardian) and the en^loyer. At least three (3) copies of 
the AgreeriEnt will be sent to the Bureau of Apprenticeship and Training for 
registraticfa. The Bureau of Apprenticeship and Trmning will keep one (1) 
copy of the Agreement and retum two (2) copies to the- employer. The 
enployer wiH keep one CD copy and give the apprentice a copy. 

7. PROBATIONARY PERIOD 

a. All apprentices employed in accordance with these standards shall be 
subject to a try-out or probationary period, not to exceed 

. The apprentice shall be registered with 1±ie Bureau of 

Apprenticeship and Ti^aining before t±« beginning enployraent. During 
this probationary period, annuljnent of the Apprenticeship Agreement my 
be made by the sponsor upon request of either party, 

b. The Bureau of Apprenticeship and Training shall be advised of the 
teimnation of such Agreenfints. 

8. RESPC^ISIBILlTlilS OF THE APPRENTICE 

a. To perform diligently and faithfully the wor^c of the trade and other 
pertinent duties assigned by sp(^:isor in accordance with the 
provisions of t2^e staxvJards, 

b. To respect the property of the mpJaysr and/or sponsor. 

c. Tb regularly attend, and satisfactxjrily con^jlete, the required hours 

of related- instruction as provided in tiiese standards of apprenticeship. 

d. To maintain such records of work expe r i ence and training as nay be 
required by the spcaisor. . 
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9. RESPONSIBILTTIES OF THE SPONSOR 

a. To. carry out the provisions of these standards. 

b. To pass on the qualifications of ^plicants for apprenticeship. 

c. To see that all apprentices are placed under an approved and properly 
executed written Apprenticeship Agreenvant and that it is subidtted to 
the Bureau of Apprenticeshiip and Training for registi'ation. 

d. To notify the Bureau of Apprenticeship and Training of all changes in 
apprentice status, including suspensions and cancellations of Appren- 
ticeship Agreements and conpletions of apprenticeship. 

e. To see that all apprentices, upon satisfactory corpletion of the term 
of apprenticeship, are issued an appropriate Certificate of Cairoletion 
of Apprenticeship from the Bureau of Apprenticeship and T^paining. 

f . To see that the apprentices are rotated frcra job process to job 
process in accordance with the intent of these standards and in 
accordance with the schedule of work experience included herein. 

10. PERIODIC EXAMmn ON 

Before each period of advancement, the apprentice's progress is evaluated 
by the sponsor. Such evaluation shall include the apprentice's job 
perfoniance and related instruction performance. If the vork progress 
or related instruction progress is found unsatisfactory, the apprentice 
may be permitted to continue on a probationary status or required to 
repeat a pirxess or processes, or the Agreement may be temiinated. 

11. HOURS OF WORK FOR THE APPRENTICES 

a. The hours of work and working conditicns, overtime, vacations and 
other fringe benefits for apprentices shall be the same as those of 

* the joumeyperson. The a p pren tice shall not be required or permitted 
to work such hours as will interfere with his/her attendance at class- 
rocm job related instr\iction, except in cases of eraergency. 

b. The Apprenticeship and Training Representative servicing the program 
shall be notified when an apprentice is wDitoig outside of the 
geographic area defined in these standards. 

12. CREDIT FOR PREViaiS EXPERIENCE 

If the ^prentice has had previews experience in the trade, credit nBV 
be given tabard the completion of his/her apprenticeship . He/she shall 
be paid the wage rate for the period to which such credit advances him/her. 
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SUPERVISION OF PROGRESS 



The apprentice will be furnished complete and qualified supervision throigh 
all phases of the trairdiig period by a ccnpetent jourrieyperscn while actually 
engaged in work on the job. 

coNTmrnY or empudyment 

The sponsor intends and expects to give the apprentice continuous einployment. 
However, the sponsor reserves the right to suspend the apprentice whenever 
conditions of business make that necessary. Any apprentice whose term of 
appi^enticeship is suspended for such reason will be given ttie opportunity 
of re-employnent befc ^2 any additional apprentice is en^iloyed. 

CONSULTANTS 

The consultant to this program will be a representative of the Bureau of 
Apprenticeship and Training. 

ADJUSTING DIFFERENCES 

In case of dissatisfaction by any party to "this Agreement, either has the 
right and privilege of appealing to the Bureau of Apprenticeship and 
Traiiiing for advice and counsel. 

ACCIDENT PKEVENITON 

The employer shall instruct the apprentice in safe and healthful ^ work 
practices and shall insure that the apprentice is trained in facilities 
and other environnents that are in ccmpliance with either the Occupational 
Safety and Health Standards prcnulgated by the Secretary of Ubor under 
Public Law 91-596, dated December 29, 1970, or State standards that have 
been found to be at least as effective as the Federal standards. 

CERTIFICATE OF COMPimON OF APPRENnCESHIP 

Upon the successful ccc^letion of the apprenticeship and after the 
apprentice has passed such examination as may be required, the sponsor 
shall request of the Bureau of Apprenticeship and Ttaining a Certificate 
of Ccsi?>letion of Apprenticeship, attach appropriate signatiire thereto, 
and see that the apprentice is awarded the certificate. 

MODIFICATION OF THESE STANDARDS 

a. These standards may be amended at any time by action of the sponsar, 
subject to approval of the Bureau of Apprenticeship and Training. 



b. Such nodificatican shall not alter /^prentic^eship Agreenents then 
dn effect without the written consent of all parties to such 
Agreements. 

20^» CONFOFMANCE Wm STATE AND FEDERAL LAWS 

No provisions of this program shall be construed as permitting the 
\dolation of any State or Federal law or regulation. 

21. APPHENTICE ACTIONS 

The Bureau of Apprenticeshp and Training will be notified of all 
apprentice actions including ccn^letions , cancellations, suspensions, 
and reinstatements approved by the sponsor. Such notices shall include 
the dates of the actions and, in the case of terminations, the reason 
therefor. 

22. APPRENTICE KECOFDS 

The eiroloyer shaH maintain a record regarding each apprentice, showing 
the attendance, work experience, related insti\icticsi, and progress. 

23- JURISDICTION AREA 

The^ sponsor's area of operation is 



TRADE SCHEDUU: 
(Use a separate sheet for each trade) 



For the trade of ; 

To be appended to Apprenticeship Policy Statensnt for the 

« 

(Name of Ernployer) 

Term of apprenticeship: years (approxaiiately Ixxirs) 

Batio of apprentices to joumeypersons shall be one apprentice to the first 
jouroeyworker employed and one apprentice to each three joumeywcrkers thereafter. 

APPREmo: WAGE sggnjii: 

(In percent of Joumeywoiker^s rate, or in dollars and cents) 
(Construction trade(s) in percentages) 



1st 6 


mos. 


(1000 hours): 


% 


or 


$ 


2nd 5 


roos. 


(1000 hours) : 


% 


or 


$ 


3rd 5 


wos. 


(1000 hours): 


% 


or 


$ 


4th e 


ncs. 


(lOOG hours) : 


% 


or 


$ 


5th 6 


mos* 


(1000 hDurs): 


% 


or 


$ 


6th 6 


mos* 


(1000 hsurs): 


% 


or 


$ 


7th 6 


ncs. 


(1000 hours) : 


% 


or 


$ 


8th 6 


mos. 


(1000 hours) : 


% 


or 


$ 



Joumeyw3rtcer*s rate as of : $ 

Hours per Week: 



SCHEDULE OF WORK PMOCESSES 



BtfMu of ApprvnikStshlp and Tralntng 



Employmtnt tnd Trtlning A^lnlfttrttlen 



indTralning or Vrm rteognlztd Sutt Apprtntlcothlp Agf 

ttwww bofow. 

•riviev Act Stat*m«nt: TTw Information roqunted hertin li u$od for 

llieleMd without tht oxpftM. Bf!S5?*«" ^ undortignao 
tppfo nuca. Privicy Act of 1974 (P.L 93-579). 

Fart A: To bo cotnplottd by «pon»or 
1. Sponsor (Nam« and addrtss) Progrtm Na^ 



Tha pfogram ipontor and app rantica •Qf^J Jo iJlJ22*TwI 
Appranticaaf^ SUndarda Incorporatad M.P«} «iS ^2K?^ \S! 
tpSiMT wiU not dlaeriminata in thi Miactlon .•"d^.'^"^. 
appr^lea ^ aeeordanca wUh tha Equai Opportunity Standard* in TlUa 
Pan 90.3, and Exaeutlva Ordar 1 1248. 

This avaamant may ba tarminatad by ailhar of tha partlM. effing 
causaT). with notllicatlon to tha raglttration aoaocy. in compilanca 
• with TlUa 29. CFR. Part 2916. 



2a. Tradt (Tha work procassas listad in tha standards ara part of this 
agreamani) 



2b. DOT tymlMt 



3. Tarm 

(Hrs^ Mos.. Yrs.) 



4. Probationary period 
(Hra., Mos., Yrs.) 



5. Credit lor previous 
experienca (Hrs., Mos.. Yrs.) 



Oelated instruction a. Number of hours per year b. Method 

■n Classroom 



Shop 
_J Correspondence 



c. Source 
Voc Ed. 
Sponsor 
Other 



6. Term remaining 
(Hrs.. Mos.. Yrs.) 



6. I^ate apprendcesnip 
begins (indenture daie) 



d. Apprentice wages for related instruction 

BWill be paid 
Wiil not be paid 



lOApprenticeship wages: The apprentice schedule of pay shall be listed for each advancement period. 

Period 1 2 3 4_ 5_ 6, 7 

b.Term 

(Hrs., Mos., Yrs.) 
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c Percent 
11a. Signature of comminee (if applicable) 



Dale Signed 



lib. Signature of commiaee (It applicable) 



Date Signed 



12. Signature o< authaixed represeouiWa (Employer/Sponsor) oata Signed 



11 Name and address of sponsor designee to receive inquiries 
(If applicable) 



Part B: To ba completed by appfantica 



14. Name (Ijst. first middle), and addresa Social Security number 
(NO, Street, Clty,County. Slate, Zip Code) ^ ^ ^ ^ ^ ^ ^ \ ^ ^ 



IS. oata of birtn (Mo. day, Yr) 


ie.Sax(Xone^ 
0 Mala 


17. Apprenticeship r~l 
school linkage LJ 

□ no 




Q Female 


21. Signature of apprantica 




Oata 



22. Signature of parent/guardian (it minor) 



18. Raca/Ethnic Group (X one) 

White (Not Hispanic) 
Black (Not Hispanic) 
Hlsparilc 

Am. Indian or Alaska Native 
Asian or Padflc islander 
Information not available 
□ Not alsawhera daasifiad 



20. Highest education 
level (X one) 

Bth grade or lasa 
9lh to 12m grade 

GEO 

J High School (Sraduaia 



19. Veteran Status 



r~l Vietnam era veteran 
(8/1 5/64 to 5/7/75) 

Q Other veteran 

O Non Veteran 

C# 



Part C: To ba completed by raglstratlon agency 



23. Registration agency anrj addrasa 



24. SIgnatura (ReglstraUon agency) 

BEST COPY AVAILABLE 



Data registered 
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CTA art 
(rev. t2/as) 



SCHEDULE OF RELATED INSTRUCTIONS 



ERIC 



APPROVAL SHEET 



APPROVED AND ACCEPTED FORI 



(Name of Company) 



(Address) 



(Signature of Official). (Title of Official) (Date) 



(Type Name of Official) (Type Title of Official) (Date) 



Apprenticeship and Training Representative (Date) 
Bureau of Apprenticeship and Training 
C. S« Department of Labor 



Registry No. ; 

(Date) 



Registered as incorporating the 
basic standards of apprenticeship 
recommended by the Federal Committee 
on Apprenticeship: 



Bureau of Apprenticeship & Training 

S. Department of Labor ^ 
Pate; 

ERIC "^^12 




Of 



jBurcau of apprenticeship and 'Craining 
Certificate of TElcptration 





Sie^hlerecf as pari of ihe OCalional Dlppreniiceship U^rogram 
in accordance wiiA iJfie basic siancfarJs of apprenlicesfxip 
esiaUisheJ By iAe Secreiary of BaSor 




'Dirvctur, OSureau of Dlpprenlitethip and 'Jrainin^ 
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^Bureau of apprenticeship and toining 
Certificate of Completion of apprenticeship 

Uhis is /o cerlif^ ihai 




has compIeieJ an xippremiceship for IJfie occupaiion 

under ihe sponsorship of 

in accorJance wilh ihe Basic siancfarcfs of appreniiceship 
es/aSh'shecf by ihe Secreiary of SaBor 
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APPENDIX V 
TIME CHART 



TIME aiART 

FY 1989 OD0PERATIVI3 DEMDNSraATIC»i PROGRAM (CFDA No* 84.199A) 



AWARD NUMBER 



V199A90012 



RECIPIEOT 



State Depfirtinent of Education 

Divisic^ ciC \focatianal Bducniton Services 

State Office aailding 

Montgomery I Alabama 36130 



ODOTACr PERSON 



r>A?ight Williams^ Indus try^Eiiucat ion CJoordinator 
Alabama Centc?r for Quality & Productivity 
P.O. Box 2216 

Decatur, Alabama 35609-22J0 
(205) 353-3102 Ext. 281 



PROJECT TITLE 



Student Afprenticeship Llnknqe ir^ Vocational Education 



PURPOSE: 



The pur|x:?se of the project to facilitate tlv^ transition of students from 
high school into high tecimnlogy occupations through the cooperative efforts 
of industry, labor, and education. 



OBJECriVES : 

1. Deononstrate a nKX^el for ccx^rdination Ix^ti-^^n sch^-x^ling and employment to 
minixnize training tinie and optimize pre^ki ration for high tcclinology 
occupations. 

2. Provide a source of skilled workers for otTcrupatiOTS which will have high 
demand and lew supply in the work force of tlie year 2000. 

3^ Provide a mechanism for the significait inveilv^Dent of cofmiunity agencies 
and industry in the public education delivery system. 

4, Eiiabie c^loyers, esi^cially small businosr;ns and industries, to participate 
in tlio development of apprentices wiUiout prohibitive training costs. 

5. Provide a means for students to receive training on state-^f-tho art 
equipment without requiring excessive capital outlay by schools. 

6, Increase the efficiency of preparing a skillcxJ work force by providing 
early entry of students into aj^renticeship programs • 

7. Facilitate the entry of minorities, wcmen, and other target groups into 
apprenticeship programs for high technology occupations* 




Tline Chart 
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8* Provide enployers opportunity to assess student skills and potentials prior 
to major comiittinents of full apprenticeship salaries and permanent 
Gnployment. 



ACTIVITIES ; 
January, 1989 

1. Ehiji^loy or appoint project director. 

2. Conduct workshops wiLli local vocational coordinators and voc:ational 
directors. 

3. Establish Apprenticeship Linkage Steering Gormittee. 

4. Identify potential employers and students for the apprenticeship program. 

5. Develop procedures for enplementation- 

6. Initiate Student Apprenticeship Training Program* 

7. Develop forms for onif)]cinentation of program. 

8. Develop brochures foj- Student Apprenticosliip Program. 

February, 1989 

1. Visit potential employers. 

2. Visit local coordinoi.ors to set up aj^pronticeship program. 

3. Hold Steering Cbmniti-.oe meeting. 

4. Conduct inservice meetings witli local vocational teachers. 

5. Ctevelop procedure for reimbursement of student apprenticeship wages 
to industry from the State Finance D^partjnent. 

6. Attend Cooperative Dc^nonstration Project Conference in WarOilngtOTi, D.C. 

7. Attend Soutlieast Regional Apprenticeship Training Conference? in 
Montgomery, Alabama, to present tlie project to the conferenc:e assembly. 

March, 1989 

1. Continue to visit with local coordinators. 

2. Continue to conduct inservice meetings in local educational systems. 

3. Assess student progress. 

4. Continue to identify prospective employers and students. 

5. Present apprenticeship linkage project to the Texas Educational Agency 
and the Texas Apprenticeship and Training Committee in Aust in, Texas. 

April, 1989 

1. Conduct a joint meeting with tJie A|)pronl.iceship Linkage St coring 
Conmittee and the St£it.e Technical Conmtl.tee on apprenticeship training. 

2. Present Apprenticeship Linkage Program at the State Vocational 
Administrators Conference. 

3. Conduct inservice n^ectings in local educational systems. 

4. Continue to identify prospective students and enployers. 

5^ Continue to visit local coordinators and assess student progress- 



Time Chart - 3 - 

May, 1989 

1. Conduct an inservice meeting witli all tJie coordinators involved in 
/^renticeship Linkage Program. 

2. Attend ^prenticeship Forum on ai^renticeship training in Raleigh, 
North Carolina. 

3. Continue to identify potential carployeis and students for apprentice- 
ship program. 

4. Develop brochure on apprenticeship training. 

• 

June, 1989 

1. Conduct inservice mooting with local educational systems concerning 
the apprenticesliip program. 

2. Execute a six-montli apprenticeship rov.iew. 

3. Develop a progress report for apprenticoship program. 

4. Conduct a follow-up of apprenticeship trainees. 

July, 1989 

1. Continue to identify prospective students aiid atployers. 

2. Conduct Steering Coninittee meeting. 

3. Revise inplementation procedures. 

August, 1989 

1. Report progress to the State Teclinicnl Coniuittee on apprenticesliip 
training. 

2. Continue to identify prospective students and enployers. 

3. Attend the State Trade and Industrial Erlucation Teachers Slimmer 
Conference and explai.n the Student Apprenticeship Linkage Program in 
Vocational Education. 

4. Attend the National NO.ICC Conference and present the /^pronticeship 
Linkage Program to the conference assembly. 

September, 1989 

1. Continue to identify prospective students and enployers for apprentice- 
ship program. 

2. Execute agreemonts lx>tween cnployers aud State Department c^f Education. 

3. Execute trainee acceptance procedures. 

4. Assess student progmss. 

5. Visit local coordinators to assist in sf^tt.ing up apprGnti^'f\'5hip train- 
ing program. 

October, 1989 

1. Visit apprenticeship training sites. 

2. Conduct Apprenticeship Steering Comnittoe meeting. 

3. Continue to identify prospective students and eitployers for apprentice- 
ship training. 
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November, 1989 

!• Report progress of student /^rentice^^hip Linkage Program to the 

State Technical Oomni ttee cm ^^renticeshlp training. 
2. Continue to visit local appr^iticeship programs. 
3* Conduct local inservico meetings on apprenticeship training. 

Decent^er, 1989 

1. Attend -American Vocal* ional Association meeting in Orlando^ Florid^, 
and make presentation concerning Studend Apprenticeship Linkage 
Program - 

2. Assess student progress in apprenticeship program. 
3* Visit local apprenticeship programs. 

January, 1990 

1. Conduct Steering GrTtrsnittee meeting. 

2- EKecute six-^montli ap}>mntic^hip review* 

3. Visit local prograjits. 

4. Continue to identify students and erT^Uoyf?rs for afprenticoF^hip program. 
February, 1990 

1. Develop progress rcf^n-t on trainees. 

2. Report progress to tlic State Technical Cofnnittee. 

3. Visit coordinators and apprenticeship worksites. 

March, 1990 

1. Assess trainees progi^ess. 

2. Visit apprenticeship crxDrdinators and v^^rksites. 

3. Report progress to Icxral BAT officials. 

April, 1990 

1. Conduct Steering Coriinittee meeting. 

2. Develop transportability plan. 

3. Visit apprenticeship coordinators arrl worksites. 
4* Assess student progrrss. 



1. CMiduct Steering Coranittee meeting. 

2» Assess stu<fent progress. 

3. Report progress to State Technical Cdnnittee. 

4» Conduct follow-up of student apprentices. 

5. Develcp progress reports. 

6* Ccmduct final evaluation of project and deliver to appropriate officials. 



May, 1990 



1. Assess progress of students. 

2. Cbntinue to develop transportability plan. 

3. Apprenticeship Linkage Coordinators workslxp. 



June, 1990 
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APPENDIX VI 

BROCHURE - STUDENT APPRENTICESHIP LINKAGE IN VOCATIONAL EDUCATION 




STUDENT 
APPRENTICESHIP LINKAGE 
IN 

VOCATIONAL EDUCATION 




Sponsored by: 

• AMmtm C&iist for Quality and 
ftodiKtivity 

In cooperaUon with: 

• Alai^ma State Department of Education, 
Division of Vocational Education Service 

• Bureau of ApprcntK^ship and Training, 
U.S. Dqjaitmajl of Training 
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Snit^NTAPFRENTlCESHfP 
UHKAQE PFKXSRAM 



What is a Student Apprentictsbip Linkage 
Fra^mn? 

The purpose erf tte Student Ajq^rraticeship 
Pmgrsm is to provkte a link^ b^een 
vocational education pn^iams and iiKiustry 
appientkeship tmining prc^mnois. It is an 
innovative ai^jroach to education and tmining 
which allows hi^ schod s&m(m with at least <me 
year of vocaiicHial training in an ^raidceaWe 
trade to bccmne a regi^eiied apprentice while 
completing their se^ndary ^bool ediK^ation. 

STUDENT PARTiaPATlON 

I Student Requirements far Participation. 

• Mua be a ^nior in high school 

• Must have c(mipleted at least one 
of vocational training in an 
apiHienticv^le trade aiea 

• Must have a good background in n^th 

• Must have the ctesire ^ ^iBty to 
complete an appenticeship pn)gram 

• Must pass a pre-test in the chosen field 

• Must be screenedand selected by an 
industry screenii^ committee 

• Students will attend regular ^^^temic 
classes in their home school. Students 
will woifc on the Co-^p pn^ram of the 
school system and will attend related 
study closes for their program. 

\l Ben^ to Ae Student 

• Begin apprenticeship training as senior 
in high school 

• Train under sidlled professionals 

• Goodpay and j(A security white l^uning 



♦ Itegistoed by die U.S. Dqpartment of 

L^x^, Bureau Ai^prent&^^hip and 
Training 

• Upon ccHnpleti<m of ipprath^ship 
pnogr^» tlH^ stu(teit will receive a 
c«rtifi(^ of comptetion firom the VS. 
Dq^nmrat of L^KH* that is xcopwi 
natnmwide. 



EiyB>LOYER PARTiaPATION 



i. Requirement for an Employer to Participate 

• Must have a registered apprenticeship 
training program with the U,S. Dqimment 
of Labor, Bureau of A^jienticeship and 
Training. Offices are loc^ in Huntsville, 
Birmin^am and M<*ile, 

• Must be willing to employ high school 
^iors for 20 hours per 



II • Benefits to the Employer 

• A pool of ^^^entices which have 
vocational training 

• The apprOTtk:«hip agr^mont is designed 
for specific n^ds of industry and 
focuses on the skilled occupaticmal training 
of diestu^t 

• A direct Knk brtw^ ediK^alion arKl 
indu^ 

• Inderal certification ^ an employment 
training site 

• Enable emf^yers to evaluate a suident's 
on-«the-job paftmnaiK^e priOT to making a 
permac^t emptoymoit COTunitment. 



EOilCATIONAL SYSTBI PARTICIPATION 

U Sehool System 

• Select quality audents fOT participation 

• I^videsupmrisionof sttutentj^^HW 

• Training plan 

• Provide related suidy fw suidents 

• Comply n«jes3ary fcrnns for 
impl^«jtali(m of program 

il« Alatatna Center for Quality and 
Prodwti^ 

• Provide ovCTall supervision of program 

• Reimbm^ onploywB for s^ces rendered 
on a 50% wageH:ost basis up to 
$2^/hour. 

EXAMPLES OF APPRENTICESMP AREAS 

Examples of Aj^jrenticeship Areas 

• There are over 800 apprcnticeable trades 
registered with the U.S. D^Kutment of 

• Automotive Body Repainnan 

• Automotive Mechanics 

• Bricklaya" 

• Butcher Meal Cutter 

• Cabinetmaker 

• Carpenter 

• CcHnputer Operator 

• Diesel Mechanics 

• Draftsman 

• Electrician - Ek^tronics T^hnician 

• M^:jiin2^ 

• Maintenance Mechanic --Rei^irman 

• Plumber 

• Printing PlressmcMi 

• SN^tmetal W(Hker 

• Tod and Die Maker 



FOR MORE INFORMATION, CONTACT: 



• Bureau of Apprenticeship and Training 
U. S. Department of Labor 
Don Fox, Slate Director 
Bmy Building, Suite 102 
2017 2ik1 Avenue North 
Birmingham, Alabama 35203 
(205)731-1308 

Huntsville: (205)895-5400 
Lou Johmon 

Mobile: (205)690-2169 
W. M. (BUI) AUen 



• AMsama Center fOT (Quality ai^ Productiviiy 
Dwight Williams, 
Industry-Education Coordinator 
P.O. Box 2216 

Deratur. Alabama 35609-2216 
(205)353-3102, Ext. 281 



State Dqartment of Education 
Vocatkjnal Educational Services 

Dr. Stephen Franks, State Director 

Ci^n Persons Building 

50 N(»th Ripley Street 

Montgomery, AM)ama 36130 

(205)242-9111 



• Local Vocational DirectcH^ 

• Local High School and/or Vocational 
Coun^or 

• Local School Coordinator 

• Various labor organizations 



Apprenticeship^ 

Program 
Works 

In 

ALABAMA 




The apprenticeship program shall confonn to all 
f€^C3ul, State and local laws and regulations. 
Selection fc^ participation in the progrs^n shall be 
without discrimination m the hm% of r^e, color, 
religion, handicap, national origin, or sex. 
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APPENDIX VII 
BROCHURE - APPRENTICESHIP TRAINING 



Apprenticeship 
Training 




Enter 
into a program 
that lets you 

^Earn While 
You Learn^ 




Wtiat Is 



Approiticeship is a 
structured system of training 
d^^r^ to 

imtividuals for occu{^uions in 
skitUxl tr^es and cmfts. It 
ccHnbines on-the-job training 
under the sup^sion of 
experioic^ pumey workers 
with related-clasatxHH 
instnicti(Ki. AR^nticeswho successfully 
comiriete tl^ prescribed number of htmrs of 
training in an apprenticeship program become 
cotified skilled craft woikeis* 

What does apprenticeship offer? 

Workers who ceHnpteie apprenticeship programs 
can exp^t to hold good jt^ at good pay. Their 
skills are a source of po-sonal satisfaction as well 
as employment security. Statistics show diat 
graduates earn higher wages, have mtxe stable 
worfc records, and are promoted sooner and mc^ 
often than workers who have not been trained 
through apprenticeship programs. 

What is needed to qualify for 
apprenticeship? 

Qualifications vary according to the pogram. 
However, all apprenticeship programs require 
applicants to be at least 16 years old and 
physkally able to perfonn the job. In additkm, 
most ^ponso^ may require a high school 
diploma or equivalmt cmificate (GED), and/or 
the completion of some mathematics and science 
courses. Some construction and manufm:turing 
trades require considerable physical stamina, 
vocational education or industrial arts courses, or 
some related wotIc experience. 




How long does the training last? 

length of training vari^ frwi one to five yeat^ 
depending on the occupation and is determined 
by stand^ds ^opted by industry. 

How much are af^^rentices paid? 



Apprentices are 
full-time i^d 
employees wIk) 
work a regular 
40-hour wedc 
and earn while learning. The more they learn, 
the higher the pay. Generally aRjrentices are 
paid 40 io 50 percent of a journey worker*s 
wages to start As they imrreasc the job skills, 
their wages are increased at regular intervals. At 
the successful completion of ite term of 
apprenticeship they become journey woricers and 
receive full pay for their skills* 



What types of occupations can be 
{earned through apprenticeship? 

Apprenticeable occupaticms can be found in such 
industries as elecuonics, (XHi^^nictkms, sovice, 
mmsi woriang, public admniistratkm, medk^al 
and he^th care- Tt^re ^ anw)xinfiately 800 
at^nticeable occupations ctOTently recogni^ 
by the Bureau of Afqjrcntice^iip ^d Training, 
U.S. Department of Labor, such as aircraft 
mechj^ics« a}:^iance repairers* auto body 
rei^rers» auto mechanks* boilermakers* 
bricklayers, c^pentets, chefs, computer 
equipment op^mors* decor^c^, dental 
asts^tants, dectricians, h^vy 
equipment op^tors, 
machinists^ medical 
kbomtory techicians, 
(^ticians, |minta*s, 
plumbers, tool makers 
and welders* 





What is related^-classroom 
instruction? 

Usually classes drt iakm 
<Hitside working Ikhits three 
to six hmsrs a week for a 
minimum <rf 144 tours e^h year, 
Examp^ are classes cm safety* mathematics, 
Wuqmm riding, £5)plied Ei^lish and otlKJr 
technical courses needed for the ^)ecific 
occu{^tion. 

How are apprentices selected? 

Apfsentices are elected on the basis of 
qualificaiiOT, withcnit regard to race, color, 
religic^, sex or national origin* The i^tual 
sel^tion is done by m^bers of a local 
apprenticeship committee or a sponsoring 
emfrioyer. Joint apprenticeship ccnnmittees 
leim^sent both managmrat and labor and are 
composed of persons with consicteiabie 
experience in the industry* Committee members 
select af^licants in accordance with an approved 
unbtai^ selection proc^ure. The 
^pr^tk^ip commiuee determines the need 
fcH- apprentices and sets the minimum standards 
of education, experiem^e and training. 

What is a Student Apprenticeship 
Linlcage Program in Vocationai 
Eduction? 

The purpose of the Suutent Aiq^enticeship 
Linkage Program is to provide a linkage between 
vocational education programs and industry 
apprenticeshkp training programs. It is an 
innovative apfm^ch to education and training 
which allows high school seniors with at least 
one year of vocati(^ training in an 
af^iroiticeaMe trade to become a legistercd 
^[^irentke while completing their secondary 
school education. Students will 
attend regular ^^ademic classes 
in their home sc1kx>1« work on 
the Co-op Ingram of the 
school system and attend lelated study classes 
for their program. 




Where can addmonal information be 
obtained? 




Bur^tt of ^^msitK^ship and Trainiog 

Dcm State Diredtff 
Beny Boildiog, Suite 102 
2017 2nd Av^ue North 
Bimungham, Al^iaiM 3S203 
(205)731-1208 

HimtsviUe: (2(S)895-5400 

Ntobile: (2^)5)690-2169 
W. M. (BUI) mm 



Alabania C«itcr for (Jmdity and Pnxiaciiviiy 
Dwigfat Williams, 
Indtmry-fducaticHi Coordiiialor 
P.O. Box 2216 

Deci^, Al^iama 35609-2216 
(205)353-3102, Ext 281 




America 

Needs Skilled 
Workers 
far 

High Technology 
Occupations 



" State Dq»rtm«nt of EdiK^atiofi 
Vocational FdiKiatiwial Sevier 

Dr. Stepbeiii^n»ik$,SteteDirect(» 
Gordoo F^crsons Building 
50 North Ripley Soe^ 
Mcmtgoniery, Alateuna 36130 
(205)242-9111 



» Local Vocational DiitcUK 

- Local High Sdiool and/br Voc^CHiai Coonsclor 

~ Local Scbod (Coordinator 

Various labor organizatioiis 




APPENDIX VIII 
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STUDENT 
APPRENTICESHIP LINKAGE 

IN 

VOCATIONAL EDUCATION 



U.S. OCPAin-Mf NT OF EDUCATION 
Office ol Educ«lK)n«l Reteirch ind Impfovemeni 
Et/JCATIONAL RESOURCES INFORMATION 
y CENTER (ERIC) 

MTh.* document hi» b«en '•P'^'^^^^i.^S 
^ received »rom Ihe peraOh or orgimziUon 

oriQinatir^ il 
a Minor chingea hive been mede to improve 

rep'ouuction quality 

• Points ol view Of opiniona sliied m ihia docu. 
mem do not neceaaerify repr«<^nt o"'C'«^ 

OERl poailion of policy 
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INFORMATION CENTER (ERIQ. 
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Decatur, Alabama 35609-2216 



State Department of Education 
Division of Vocational Education 

Services 
State Office Building 
Montgomery, Alabama 36130 
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APPRENTICESHIP IT^AINING 



WHAT IS APPRENTICESHIP ? 

Apprenticeship is a structured systen of training designed to prepare 
individuals for occupations in skilled trades and crafts. It combines 
cn-the-job training under the supervisiOT of experienced journey vKsrkars 
with related classroom instruction. Apprentices w^kd successfully corplete 
the prescribed number of hours of training in an apprenticeship program 
become certified skilled craft workers. 



WHAT DOES APPRENTICESHIP OFFER ? 

Vforkers cxn^slete apprenticeship programs can ejqsect to hold good 
jobs at good pay. Their skills are a source of personal satisfaction as 
well as employment security. Statistics show that graduates earn higher 
wages, have more stable vrark records, and are prcxnoted sooner and more often 
than workers have not been trained thjrough afprenticeship programs. 



WHAT IS NEEDED ID QUALIFY FOR APPRENTICESHIP ? 

Qualifications vary according to the program. However, all apprentice- 
ship programs require applicants to be at least 16 years old and physically 
able to perform the job. In addition, most spcxisors may require a high 
school diploma or equivalent certificate (GED) , and/or t±te completion of 
some mathanatics and science courses. Sane construciton and manufacturing 
trade«5 require considerable physical stamina, vocaticmal education or 
industrial arts courses, or seme related work experience. 



H OW L0^i3 DOES IHE TRAINING LAST? 

Length of training varies fron one to five years, depending on the 
occupation and is deteimined by standards adopted by industry. 



BDW MUCH ARE APPRENTICES PAID ? 

Apprentices are full-time paid employees whiO work a regular 40-hour 
week and earn vrtiile learning. The more they learn, the higher the pay. 
Generally apprentices are paid 40 to 50 percent of a journey worker's wages 
to start. As they increase the job skills, their wages are increased at 
regular intervals. At the successful conpletion of the term of apprentice- 
ship they become journey workers and receive full pay for their skills. 



WHAT TYPES OF OCCUPATIONS CAN BE LEARNED THROUGH APPRENTICESHIP ? 

Afprenticeable occupations can be fcxmd in such industries as electronics, 
constructions, service, metal working, public administration, medical and 
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health care* Ihere are afproxiinately 800 apprenticeable occupations 
currently re<x>gni2ed by the Bureau of Apprenticeship and Training^ U.S. 
Department of labor ^ such as aircraft mechanics, appliance repairers, auto 
body mechanics, auto mechanics, boilemakers, bricklayers, carpenters, 
chefs, contputer equipment oepratorB, decorators, dental assistants, eiec-- 
tricians, heavy equipment curators, machinists, medical laboratory 
technicians, c^ticians, painters^ plumbers, tool makers and welders. 



WHAT IS BELATEC^CLfiSmXM INSTRUCTION ? 

Usually classes are taken outside working hours three to six hours a 
viieek for a minimum of 144 hours each year, EKanples are classes on safety, 
mathenatics, blueprint reading, appli^ Ehglish and other technical courses 
needed for the specific coca^jation. 



HOW ARE APPREIfnCES SELSCTED ? 

A^rentices are selected on the basis of qualification, without regard 
to race, color, religicxi, sex or national origin. The actual selection is 
ck>ne by msiibers of a local apprenticeship connittee or a sponsoring enployer. 
Joint apprenticeship ccinuittees represent both management and labor and are 
ccnposed of persons with considerable experience in the industry. Ccnmittee 
mejttoers select applicants in accordance with an approved unbiased selectioii 
procedure. The apprenticeship cannlttee determines the need for apprentices 
and sets the minimum standards of education, experience and training. 



WHAT IS A STUDENT APPRfKnCESHIP LINKAGE PI^RAM IN VOCATIONAL EDUCATION ? 

The purpose of the Student Apprenticeship Linkage Program is to provide 
a linkage between vocational education programs and industry apprenticeship 
training programs* It is an innovative approach to education and training 
v^ich allows high school seniors with at least one year of vocational training 
in an apprenticeable trade to beccme a registered apprentice ^ile completing 
their secondary school education. Students will attend regular acadonic 
classes in t±ieir home school, work on the Go-op program of the school system 
and attend related study classes for their program. 
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STUDENT APPRENTICESHIP LINKAGE 

IN 

VOCATIONAL EDUCATION 



STUDENT APPRENTICESilP LINKAGE IN VOCATIONAL EDUCATICM 

SIAXE OF ALABAMA 



PURPOSE ; 

TJ^ purpose of the Student i^r^ticeship Linkage Progr^ in Vbcatic^l 
Educaticai is to facilitate the transitian of stirfiKits frem high school into 
hic^ tedmology occi^tions throi^ the coc^jerative efforts of iraiustry, 
labor, and education. This program will bridge skill training progranvs in 
seccaidary schools with apprenticeship training in industry. 



1. Demonstrate a model for coordinatiai between sctooling and einploy- 
nent to minimize training time send optimize preparation for hi<^ technology 
occi;^tiOTS. 

2. Provide a source of skilled vrorkers for occupations which will have 
high demand and lew stj^ly in the v»rk force of the year 2000. 

3. Provide a mechanism for the significant involvanent of ccmunity 
agencies and industry in the public educatioi delivery system. 

4. Eiiable enployers, especially small businesses and industries, to 
participate in the development of apprentices withait prohibitive training 
costs. 

5. Provide a means for students to receive training on state-of-the 
art equipment withcwt requiring excessive capital outlay by schools. 

6. Increase the efficiency of preparing a skilled viork force by 
providing early entry of students into apprenticeship programs. 

7. Facilitate the entry of minorities, vonen, and other target groups 
into apprenticeship programs for high techrology occupations. 

8. Provide enployers c^sportunity to assess student skills and potentials 
prior to major comniitinents of full apprenticeship salaries and permanent 
emplc^ment. 



DESCRIPnON : 

Selected high school students that have ccnpleted at least one year of 
vocational training in the tenth or eleventh grade in an apprenticeable trade 
will be eligible to participate in the program as student apprentices during 
their senior year. Their training during this time will ccnmt toward their 
total apprenticeship training. 
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HbB program will provide selected students: 

a. a year or more of skilled training in high sdraol {lOth or 
11th grade), 

b. a year of sUKient-aj^srenticeship training v^diile a hi^ 
sc±ool senior, and 

c. advanced ^try into a full time apprenticeship tra "ing 
program* 

Ihe program will provide employers: 

a. a source of trained workers for their apprenticeship progr^, 

b. a younger vroric force, 

c. an CH>ortunity to assess a student's skills and potential 
prior to major ccnmitt[riKits of a full time ^ipi^ticeship 
program, and 

d. a means of offsetting sane of the cost of apprenticeship 
training as caie-half of the students' wages will be 
reiiribursed by the State Department of Bducaticai up to $2.25 
per hcHir while the student is in high school. 



PROCEDURES ! 

Ihe State Department of Bducaticai will allocate 200 student apprenticeship 
slots in five aureas of t^e state. The stiaJents selected for the program must 
have successfully completed one year of occupaticsial training in the area in 
which tte stvrfent-ajprenticeship training will be provided and must be a 
senior in high school. Each pot^tial trainee will be sxabject to screening 
and approval by the industry appr^ticeship scre«vlng ccmmittee. After being 
selected for the program, tte students will participate in a ooperative 
eduKraticsi program in which they will work up bo a maximum of 20 tours per week 
v^le in high sctool. For each stiK^t participating in the program, the 
iruiustry or business will be reiirinirsed one-half of the student's wages up to 
$2.25 per hour. After graduaticxi from hio^ school, the student will be 
expects to enter into a full-time ajprenticeship training prxjgram- 



gnXXMES/RESULTS/ETODUCTS ! 

Ihe program is expected to be a model for apprenticeship linkage programs. 
All students progressing through the stu<^t apprenticeship program and 
entering into a full-time apprenticeship program will be considered successful 
program ccmpletors . 
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PROCEDURES FOR IMPLEMENTATION 

OF 

STUDENT APPRENTICESHIP LINKAGE PROGRAM 

IN 

VOCATIONAL EDUCATION 
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SIUDENT APPRENTICESHIP IRAINING 
PKX3nXjRES FOR IMPLH^ENTATION 



I, TEACHER-COORDINATOR 

A. Select quality students with at least one year or more of training 
in an apprenticeship training area. Select those students who are 
capable and willing to canplete an apprenticeship training program. 

B. Make contact with local industries that are certified to provide 
afprenticehsip training. If an industry is not certified, cf::»itact 
the IDepartment of Labor representative to handle the certification. 

C. After making cc»itact with an interested industry and locating a 
qualified student, the student will be screened by an industry 
apprenticeship comittee selected by the U.S. Department of labor. 
If selected to enter the apprenticeship program, the student can 
be placed in an apprenticeship co-op program by the teacher-coordi- 
nator. Related instruction should be provided in one of the follow- 
ing three ways: 

1. The student can attend the U.S. [>epartinent of Labor appn^ntice- 
ship class of related instructic^. 

2. The student can attend ths related instruction class of the 
teacher-coordinator . 

3. The student can return to the area vocational school one 
day per week and attend the regular vocational class in 
which he/she is enrolled. 

D. State standards for cooperative education programs shall be followed. 
Ihe teacher-coordinator shall visit each student on the job at 
least twice each reporting period. 



II. U.S. DEPAR™^! of LABOR 

A. The U.S. Department of Labor representative will be responsible for 
certifying any business that is not registered as an apprenticeship 
training ccmpany. 

B. The U.S. Department of Labor representative will work with tiie 
industry to provide an industry apprenticeship screening ccnnittee. 
The connittee will determine hcM much credit the student will be 
allowed toward his apprenticeship training 'jased on his/her past 
training, 

C. The U.S. Department of Labor representative, industry, and educational 
institution will wrk together to provide apprenticeship related 
training. 
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STASE EglPARXMENT OF ElXK3VnON 



A. The State Department of Bctucaticsi will provide a stipend of up to 
$2.25 per hour to the industry as reimbursanent to the otployer 
for tl^ student's salary. Ihis will be handle on a contract 
basis, ths teacher-coordinator will sign the in\«oice to verify 
the nuniber of hcnirs \ht3rk^ by the student. 



FORMS AND CONTRACTS 
FOR 

STUDENT APPRENTICESHIP LINKAGE PROGRAM 

IN 

VOCATIONAL EDUCATION 
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RBPORTS AND CONTRACTS 



FOR 

STUDENT APPRENTICESHIP LINKAGE PROGRAM 



A. Memorandum of Agreement 

Mail to: 

Dr. Stephen Franks, State Director 
Division of Vocational Education Services 
Gordon Persons Building 
50 N. Ripley Street 
Montgomery, AL 36 130 

B. Apprenticeship Agreement 

This report should be submitted to the U. S. Department of Labor, 
• Bureau o£ Apprenticeship and Training representative at the beginning 
of the training period. 

William D. Fox, State Director 
U. s. Department of Labor, BAT 
Berry Building - Suite 102 
2017 2nd Avenue North 
Birmingham, Alabama 35203 
(205) 731-1308 



Louis (Lou) Johnson 

Apprenticeship Training Representative 

(J. S. Department of Labor, BAT 

U. S. Post Office 

101 Holmes Avenue 

Huntsville, Alabama 35801 

(205) 895-5400 



W. M. Allen 

Apprenticeship Training Representative 
U. S. Department of Labor, BAT 
951 Government STreet, Room 416 
Mobile, Alabama 36604 
(205) 690-2169 



C. Training Agreement 

This report should be filed in the coordinator's office with a 
copy placed in the vocational teachec's file at the beginning of the 
training period. 
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D, Student Participation Report 



This report should be mailed as soon as a student is placed in 
the program. Mail to: 

Owight Williams 

Industry-Education Coordinator 

Alabama Center for Quality and Productivity 

P. 0. Box 2216 

Decatur, Alabama 35609-2216 
(205) 353-3102, Bit. 281 



E. Coordinator's Report - Time Sheet 

This report is to be completed monthly and is due by the 5th of 
each month. Mail to: 

Dwight Williams 

Industry-Education Coordinator 

Alabama Center for Quality and Productivity 

P. 0. Box 2216 

Decatur, Alabama 35609-2216 
(205) 353-3102, Ext. 281 



P. Invoice for Student Apprenticeship Linkage Program 

This form should be submitted monthly to: 

Dr. Stephen Franks, State Director 

Di'. L.iion OL Vocational Education Sorv-ic^js 

Gordon Persons Building 

50 N. Ripley Street 

Montgomery, AL 36 130 

The Lnvoiee should be signed oy the sair,--.' company r 'pro.sor.'.ai i' 
-.hat sigH'i-d th.^ M'.^morandum of Agreement. 



G. Termination Report 

Submit this report for any student that withdraws from the 
Student Apprenticeship Linkage Program. Mail to: 

Dwight Williams 

Industry-Education Coordinator 

Alabama Center for Quality and Productivity 

P. 0. Box 2216 

Decatur, Alabama 35609-2216 
(205) 353-3102, Ext. 281 
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ALMAMIV STATE OEPARTfCNT OP EDUCATION 
Olvlilon of Vocational Education Sarvloaa 
RaaponalbUlty Unit Manaswnant Infomatlon Sarvlcaa 



Contract No. 



ICH3fl/V<aJM OF AGREEKENT 

THIS «REEI€NT, entarad Into thia day of , by and batwaan tha AL/OAMA STATE OEPART- 

ICNT OF EDUCATION and 

Nma of Bnployar Hailing Addraaa 

la In accordanca with tha raeolutlon paaaad by tba Alabana Stata Board of Education on SaptMbar 19, 1867| authorizing 
tha Stata SupaH ntandant of Education to antar Into varloua fiontraota and haa tha folloilng atlpulatlonai 

Tha purpoaa of ttila prqjaot la to faeUltata tha transition of atudants froa aohool Into high Uohnology ooeupatlona 
through tha cooparatlva afforta of Induatry, labor and aducatlon vlth aohool apprtntloaahlp-Unkaga prograaa. Tbla 
prqiaet «1ll axpand tso pilot afforta In tha atata and davalop ■ aodol approntloaahlp-Unkaga prograa. Thia progra 
■111 bridga akill training prograia In aaoondary aohool a «1th apprantloaahip training through a atudant approntloaahlp 
prooaaa. Salactad atudanta mho ara high aohool aanlora and who hava ooaplatad a apaolflad aaount of a high aohool 
eoeupatlonal prograa alll bagin aarning apprantloaahip eradit through an Induatry-aduoatlon cooparatlva prograa that 
laada to full-tlaa ■aployaant. 

Ralaburaaaaat «1ll ba aada for ona-half of atudant atlpanda not to axcaad 12.25 ralaburaaaant par hour aatlaatad aa 
folloaai 

Studant'a Naaa Houra par Vaak No. of Waaka Rata par Hour Aaount 

X X = 

X X = 

X X = 

X X » 

X X = 



Fundi are MallabU for thia purpoM froa tha fadaral prqjaot antltlad "Studant Apprantloaahip Lintoga In Vocational 
Education,** Claim for payMnt era to ba oubilttad Monthly on fonia provldad by tha Stata Dapartaant of Education. Zt 
la agraad that racorda alll ba ratalnad for fiva yaara and will ba aada avallabla for ravlai and audit. Ctalsa allL ba 
■ada froB thaaa racorda. 

Tha total amount of thia agreaaant ahall not axcaod • froa Fund 308718f PrograB 111183f Organization 

15Q3Q0. 

This agreement shall ba for tha period July 1| 1S89 through June 309 1990* This agraonent may be terminated by either 
party upon receipt of a 30-day writtan notification, 

AL«Am STATE DEPARTheNT OF EDUCATION 

NAIC OF EMPLOYIfG 



Stephen Ba FrankSf Director 

Division of Vocational Education Services 



Conpany Representative 



Conpany Repra&antativa' s Tltla 



Wlllian J, Rutherford 

Assistant Stata Super! ntandant of Education 
Aon inl strati ve and Financial Services 



Federal Idantif 1 ca t1 on Nunber 



Dapertment of Labor Apprenti cdshi p Nunber 



Wayne Teegue 

State Superintendent of Education 
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APPRCVED; 



Guy Huntf Governor 
State of Alebama 



^ G, Robi n S^if t# Jr. 
• ^ Stete Finance Director 



Appr0ntlc69hlp Agreement 

lumii nf ApprtndMihlp ind Trtimng 


U.S. Deptrtment of Ltbor 


••rlinMilM* imitt M •DttlfHNf from Iht Bwf ef AeprinlletthlM 
•ndfrimlnt «r th« rteoaiilf f lilt Appf tnlltithlp «4gtiwy 


The progrMi ipcntor and MprtnflM •anc I9 iwm« of 
ApprffnilctiMp iiantftrdf bKOrporiitd pM of Ihlf AgrtonwnL Tbc 
fponaer wNt not dliorlmlntio In tho Mltietlon ttid »«ln<na of Iho 
•BDrtnilco In leeerdine* with itw Icuol OBporiunittf Itindiraii In TIU0 
2ICPRfMkj.W)dl«tev«vdOrd«rllS4(lr ' 


ftlvity Act iMMmcnft The Infenmiton rt«i«i<«d NnM It uftd for 
MprMlecthip pro^im MiHiilesI pwpeiiti.ind may not N oiMrwiff 
ciidoMd witneui tftt firprtw p«miiMio(i tt IN undcnlgnM 
tpprtnilct. Frlviey Act of If M (PI. I*.!?!). 


thia iiartomoni miy b« (innlnotod by olthor of iho partfot, eliing 
eaufoji). wtih notlireotlon m iho rtgiiiriMn ogtncy, n coinpiiinM 
t(»lB^Tl^l•lt,CF^P•rta•.•. 



tfpOfliQr(Him«indiddrtn) froQfimNo^ 



St. Tri^dt (rht work proetiNf lit m d In tht iiMdirdt art pirt of thtt 
•OffOintni) 



Jrtffm 

(Hrt., Met., Yrt.) 



4. ProbtKontry ptriod 
(Mri., Mot., Yrt.) 



2b. DOT tymboi 



CitdiirorprtviQUt 
txptf itnoo <Hft., Mot., Yrt. 



io Ailtttd Ini^uetlQn t. Numbtr o^ hourt ptr y t tr 



bo Mtihod 
atttroom 
Shop 

CofTttpondtnct 



0. ^ourto 
Voe. Kd. 
Spdnior 



9. Ttrm rtmtinind 
(HrtH Mot., Yrt.) 



7. Otit tppr«ntlct«hio 
btQtnt (tndtntwo dttt) 



d. Apprtntiet wtgtt ^or rtltitd Iniouctlon 

BWllI bt p«ld 
Wfltnef btptid 



t« Apprtnlletthip vt9tt:Th« tpprtntlet tehtdult of pty ibtll bt lltttd for ttch tdvtnetmtnt ptrted. 

J a 1 i t J _ t 10 



b.rtfm 

(Hrf^ Mot*, Yrt. 






















e. Ptretnt 






















lot. Slgntturt of eommintt (if tppllctbtt) 


Ottt SIgntd 


12« Mtmt and tddrttt of «poniof dtiigntt (o rtetivt eompftfnti 
(If tppltotblO) 


lOb. SIgntM t of eommintt (if tppllctbit) 


Dttt SIgntd 




1 1. Slontiurt of tuthor Ittd rtprtitntttlvt (Eirploytr/fpontor) Oiti SIgntd 





IS. Mtmt (Ltitj nnt. middit), tnd tddrtit Soeltl Steuity numbtr 
(No., Suf tt, aty,County, SUtt, Zip Codtl 

\ \ \ \ \ \ \ \ \ \ 



14. Dttt or birin iMOo dty, rr) 


19. Stx (X ont) 
D Mtft 
Q Ftmtft 


□ no 


30. SigntiiH of tpprtmieo 




Otii 



SIgntiuro of ptrtnt/guirdltn (If minor) 



Otit 



17. fUet/Eihnio droup (X ont) 

Whilt (Nol Httptnle) 
ettek (Not Hliptnle) 
HItptnle 

Am. Indltn or Altt l«t Ntt^t 
Atltn Of rteirie Itltndtr 
Infonrttfon not tvtHnblt 
UNot tlitwhtrt eltiitritd 

It. Highfit tduettlon 
Itvtt (X ont) 

]n atti grtcftof Itit 
_ fmto 'iSttigrtdt 

_ apo 

IJ Hlgt> Snnool Qrtduttt 



ft. Vtttrtn Sittvt 

Q Vtttniim tft vtttrin 
(S/18/«4to«/7/7S) 

C] Olhtr vtttrtn 
Q Non Vtftrtn 
Ct 



Ptrt C; To bo eompltttd by rtglttrttlon tgtney 



VL Atglitrtilon tgtney tnd tddrtit 



SIgntKjro (Rt gitlrttlon tgtney) 



Ottt rtglittrtd 
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crA «n 



ERLC 



I 



m-AFTREKnCE SOVOL IttKtOL FROCMN 



Birthday 



StuiltKic** Oirrttic (tecuptctcml Object ivt^ 
tUmt of Scfnol 



Hmm of TVaktti^ Sescioi 

Addroff of tV«tnlfit Sc«ion 

ffM ond Job titio of tViininf ^cmor^ 



Toltphent 



Ends 



th4f tralninti ^rwent t^ri^Hf cvitHnts ch« rt ^fwiLbllicii-* of cht STUWT. fATOrrS. flJtOYtP, 
«id ch€ TE.V3fS-<rcfiOn^Tt:«. S^cion tl of zhi% ttocurrm is i?ntit1cd "Instruct iorul/Ttjiining Plan" 
Ml eomUft ©f taski «kI coRpttmlti lor Ch« spacilic student 't occvfitticMl objective. 



K Thf pttrevttf jirpr^ «^ »|t«« ch« irtidene-^ifpf entice wiy psrtlci«pec in the 

tt CKo eeploftr listed jbovo. TKogri 



3. 
4. 



Uit perei^f vlll trx:M'«se tS# studetifspprem ke to tflcctlvftr carty cut hls^r duties and resorst^ 
btlities both in tho clafsroos and the* job. 
The parents *Hll be re^ptnsiblt for th« cdnc^t of th«ir child. 

The par05t/fluardl«n v»{vrs any elaCmi and agrees to Indconify the nrploret/cort^tr ffcn any third party 
cUUjb other than thcao ct5v«f«d by wofkean ecu^eramion in the State of Alabm. 



I, 



Iha tnatent-arprarrtlce will comply vitft the njles lavi refilations of tho eitptcyer. 
The tttjdant-«?pr«ntic« ij wnpKttd to dbmrt^ th« saow rtgulacitm Oiidi afi^ly to octier employees of 
the fit«. 

The student-xTprmtice is expffcted t» acfmt to all policies and ftfulationt as i«t fcwth by schcol 
a^hinistraticn jnJ the ^c>frim eoordinater. 

Tt^ student-appfontice i#in be rectuirtd to bo covered by a 24 hour school day insurance policy or its 
•bivalent. 

U Claasfwa instructiw will be cIcHely correlated vith ort-the-job trainini. the yUinte objective beinf 
preparatim of tht t tudmt-afprer^ Ice for his/^er chosien eccut^ticna! objartivt. 
The tttxSene*s osiplo>«wit my be teradnned by th9 t^acfior-cqerdinator «nd ttplo^r ^Jhm it lefvef the 
best Interest of the ftuKene-aftH^entlca* 

Ihe ttocN i^ og r dlnacer will coeiperatt vith tho mvlcfftr In m effmt to p\m classrooa InstrtJctlcn 
*i^lc#i vlll correlate vsth th« traininf plan prepared for the individual studen-epor entice. (See 
Section II of this dtxm e wf J 

Ihe teacher -twdinator vill visit aspleyor cnce or twro duri^f ^ach r^^lnf pericsd to observe md 
avslima scudoEtt-*apprfntice's prcfTess. 



3. 



4. 



2. 



4. 



4« 



5, 



Ihe mpXof^ rect^rti^ thst the abcwo rm student -^apprcncico la enrolled In a coo?»ratlv» education 
profrn desip^ to prepare hin/her for a career in 

The esvloyer vill provide ti^rvlslon and Instrtjctiot in ^ach df tho applicable easlts listed cn Secticvt 
11 of this teuHent In order to assist tNt studenc-sfptentict In actriirinf ttew ccvpHoneies necessary 
for niscess in his Am <:^ORen ^-^c-joat imal objective. 

Studiwt- tfprentice progress aid Jk^^anmt viU bo evaluated periodically by the asployer ^ tho 
apptnftice cccmittee. 

The «f»loyer does noc discriminate on grc^aids of race, color, hendlcap. s«s« relificn* Cfe«s. wJcnsI 
origin or ago* 

The et^toyer w^l! *liere t*? ^t^^haur, child labor and ill other Tedetal. State and local Jawf 
ptrtaininf to ajployvent of a student-apprentice. 



IFarent or GUardian) 



(Drployer ) 



iSrudet^) 



(Teacher-Coordinator) 



(School AdNiniatrator) 



(Cbt#l 



trr?*ic;r« Oirruf*-'** 'eT»'»r..'«tit»t l^^** 
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STUDENT APPRENTICESaiP LINKAGE TRAINING 
STUDENT PARTICIPATION REPORT 



School System Phone_ 

Address 

School Phone 



Address 



Vocational Director^ Phone 

Apprenticeship Coordinator Phone 



Student Name Phone 

Address , 

Area of Training 



Training Station (Company) Phone_ 

Address 

President, Owner, etc.^ 



Name and Job Title of Training Supervisor 



Date Training Period Begins Ends_ 

Approx. No. of Hours of Work/Week Wages/Uour 

Where is related study being conducted? 

Time of Related Study Class 



Number of hours of related study/week^ 
Name of instructor for related study 



Apprenticeship Coordinator Vocational Director Date 

(Mail to Dwight Williams, Industry-Education Coordinator, Alabama 
Center for Quality and Productivity, P. 0. Box 2216, Decatur, Alabama 
O 35609-*2216) Cr>mf>1rt:'? this Tnrm upon plnrinfj r\ nt-uflont" iiit-o ^h'^ np['rr'nt ice- 
EPJC r.hip program. 16 



SrUDENT APPREJJTICESHIP LINKAGE PRCX»AM 
TIME SHEET 

MONTH: 

IBtfffi: POSITIOJ: 

SOaCOL SYSTEM: SC2iOOL: ^ 



Lay 




Amount of Time 


1 

X 






2 
























g 

VI 






7 






3 

V* 






a 






10 






11 






12 






13 






14 






15 






16 

xu 






1"^ 

X « 






1ft 

xo 






19 

X 7 






20 






21 






22 






23 






24 






25 






26 






27 






28 






29 






30 






31 







Etnpioyee's Signature 

ERIC 



Date Supervisor's Signature Date 

1'7 , 
4 I 



ES-2 (SALP) 



Contract No. 



ALABAMA STATE DEPARTMENT OF EDUCATION 

STUDENT APPRENTICESHIP LINKAGE PROGRAM 

CLAIM FOR REIMBURSEMENT 

for Wages Paid . through . 

IfffiTOUCnONS: Submit one copy as soon as possible after the end of each nmth to the State 
Departmait of Educaticsi, Divisiai of Administrative and Financial Services, Gordon Persons 
Building, 50 North Ripley Street, Montgonary, AL 36130. Infoiroation reported imist be taken 
directly frcm books of accounts and is subject to verification by audit. ftinDunt to be 
reimbursed is one-half of hourly rate up to $2.25 per hcsir. 



Student's Name 


Social 
Security 
Number 


Actual No. of 
Hours Worked 


Hourly 
Wage 


Total Actual 
Wages Paid 
For This Period 


Amount To Be 
Reimbursed 


I. 












2. 












3. 
























5. 












6. 












Contract Amount $ 

Previously Paid S Total Amount This Claim 





1 hereby certify that this information has been taken directly from the company books of accounts 
and is, to the best of my knowledge, complete and correct and funds were expended in accordance 
with the contract* 



Company Name 



Signature of Company Representative 



Title 



Signature of School Linkage Coordinator 
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ERLC 

M ^ 



STUDENT APPRENTICESHIP LINKAGE PROGRAM 
TERMINATION REPORT 



Please submit the following information concerning any student that 
withdraws from the Student Apprenticeship Linkage Program. 

Student 't Name Phone 

Address ^ 

School System 

School Name [ Phone 

School Address 

School Apprenticeship Coordinator 

Name of Training Station (Company) 

Address , 

Area of Training 

Beginning Date of Training 

Ending Date of Training 

Please indicate below why the student withdrew from the Apprenticesh 
Linkage Program. Please be specific. 



Send the above information to Dwight Williams, Industry-Education 
Coordinator, ACQP, P. 0. Box 2216, Decatur, AL 35609-2216 
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MISCELLANEOUS INFORMATION 
FOR 

STUDENT APPRENTICESHIP LINAKGE PROGRAM 

IN 

VOCATIONAL EDUCATION 



20 



MS DOT CCDE OCCUPATION TITLE 



TERN NS SAT 



0860 


7302S1010 


ACCOSOIAN HAKER 


048 


0 


0861 


860381010 


ACOUSTICAL CARPENTER 


048 


0 


0862 


1SQ047010 


ACTOR (AMUSE. A REC.) 


024 


1 


0990 


637261034 


AIR & Nt0R(»IC lALAM. TECH 


036 


0 


0686 


620281010 


AiR-COM MECH AUTO SER 


012 


1 


0002 


637261010 


A{R*COttD INSTALLER WINDOW 


036 


0 


0864 


693381010 


AIRCRAFT LAf-OUT WORKER 


048 


0 


0865 


806381010 


AIRCRAFT MECH, ARMAMENT Al 


048 


1 


0003 


82S331010 


AIRCRAFT MECH.ELECTRICAL 


043 


1 


0866 


8623S1010 


AIRCRAFT MECH, PLUMS 4 HTD 


048 


1 


0863 


632261010 


AIRCRAFT-ARMAMENT MECH GOV 


048 


1 


0867 


714281010 


A I fiCR AF T - PHOTQCRAPH • EQU 1 P 


048 


0 


OOOS 


621281014 


AIRFRAME I POWER PLNT MECH 


■ 048 


1 


0868 


849381010 


AIRPLANE COVERER (AIRCRFT) 


048 


0 


0004 


•621261010 


AIRPLANE INSPECTOR 


036 


0 


0869 


769281010 


AIRPLANE UOCOWORiCER 


036 


1 


08 ^'O 


3r9162Q10 


ALARM OPERATOR (GOV SERV) 


012 


P 


ooor 


785261010 


ALTERATION TAILOR 


024 


0 


0724 


3SS374010 


AMBULANCE ATTENDANT (EMT) 


012 


1 


0871 


159224010 


ANIMAL TRAINER <AMiSE REC) 


030 


0 


010S 


840381640 


ARCN. COATINGS FINISHER 


036 


1 


0S31 


3rS267640 


ARSON fi 80HS INVESTIGATOR 


024 


1 


0011 


713261010 


ARTIFICIAL-SLASS-EYE MAKER 


060 


1 


0012 


713261014 


ARTIFICIAL-PLASTIC-ETE MICR 


060 


1 


0872 


853663010 


ASPMALT-PAVINS MACHINE CW» 


036 


1 


0876 


806361014 


A5SEH8ER' INSTALLER, GENER 


024 


1 


0873 


806381022 


ASSEMBLER, A:RCRAFT, POWER 


024 


0 


0874 


806381026 


ASSEMILER, AIRCRAFT, STRUC 


048 


1 


0875 


806381030 


ASSEMBLER. ELECTRO-MECHAN 


048 


0 


0877 


801381010 


ASSEMBLER, METAL BUlLOiNG 


024 


1 


0015 


806381038 


ASSEMBLY MECH EXPER ASRCRF 


048 


1 


0878 


633261010 


ASSEHSLT TECHNICIAN 


024 


1 


0903 


65158S01G 


ASSISTANT PRESS OPERATOR 


024 


0 


0879 


194262010 


AUDIO OPERATOR 


024 


1 


0680 


729281010 


AUDIO-VIDEO REPAIRER 


024 


0 


0779 


S7S462010 


AUGER PRESS OPR, MAN COHTR 


024 


0 


0836 


620261034 


AUTO COQLNG SYS 01 AG TECH 


024 


1 


0027 


620281Q18 


AUTO-MAINT-EQUIP 


048 


0 


0784 


620381010 


AUTO-RAOIATOR MECHANIC 


024 


1 


0821 


638261010 


AUTOHATEO EtHJIP ENGR-TECH 


048 


0 


0021 


822281010 


AUTOHATIC-EQU TECH TEL 


048 


1 


C023 


620261010 


AUTOMOBILE MECHANIC 


048 


1 


0881 


620261014 


AUTOMOBILE TESTER AUTO SER 


048 


0 


0639 


780381010 


AUTtJMMlLE UPHOLSTERER 


036 


1 


0024 


807381010 


AUTOHOBILE-SOOt REPAIRER 


048 


1 


0638 


6?0261Qia 


AUT0H081LE-REPAIR-SERV EST 


048 


0 


0582 


721281010 


AUTOMQnV£-GEN-&-START REP 


024 


0 



tltnOESKir^ AMD TRAINIlia 

^#ra£Nric£ABU ocajpAnoi list 





DOr OQDE 


OCatf>ATIOH TITLE 


TERN 


NS BAT 


0464 


823281010 


AVIONICS TECHNICIAN 


048 


1 1 


0028 


526381010 


MKiH <BA)CE PROO) 


036 


1 1 


0376 


313381010 


BAKER (HOTEL & REST) 


036 


1 1 


0883 


313381014 


BAKER, PIZZA {miil & RES) 


012 


0 1 


0029 


629281010 


BAKERT^NACHINE NECH 


036 


0 1 


0640 


142061010 


BANK-NOTE OESICRER 


060 


0 1 


0030 


330371010 


BARBER 


024 


1 1 


0884 


572382010 


BATCH-AKO-fURNA€E OPERATOR 


048 


1 1 . 


0S8S 


727381014 


BATTERY REPAIRER 


024 


0 1 


0B86 


413161010 


BEEKEEPER (ACRIC) 


048 


0 1 


0887 


970681010 


BEN-DAt ARTIST 


072 


0 1 


0031 


735381010 


BENCH HAND C<JE^LRT} 


024 


0 1 


0033 


653685010 


BINOERf WORKER 


048 


1 1 


0888 


719261010 


BIOHEOICAL ECHilPHENT TECH 


048 


1 1 


0035 


610381010 


BLACKSMITH 


048 


1 1 


0B89 


716681010 


BL(^KERICUTTER CC^TACT LENS 


012 


0 1 


0036 


860381018 


BOATBUILDER, WOOD 


048 


1 1 


0815 


950382010 


BOILER (^IRATC^ (ANT |N0) 


048 


1 1 


0038 


805361010 


SOILERKOOSE MECHANIC 


036 


1 1 


0039 


805361014 


BOIIERHAKER fITTER 


048 


0 1 


0040 


805261014 


BGILERHAKlR 1 


048 


i 1 


0041 


805381010 


BOILERMAKER 11 MECH 


036 


1 1 


004F 


977381010 


BOOK BINDER 


060 


1 1 


0890 


753381010 


BOOTMAKER, HAND 


012 


0 1 


08?1 


nS681010 


BRACELET A BROOCH MAKER 


048 


0 1 


0892 


620281026 


BRAKE REPAIRER AUTO* SERV 


024 


0 1 


0706 


861381026 


BRICKLAYER, FIREBRICK t REF 


048 


1 1 


00S2 


861381018 


BR I CKLAYER - OBSTRUCT 1 ON 


036 


1 1 


0051 


861381014 


BRICKLAYER 


048 


0 1 


0893 


770261010 


BRILLIANOEER'LOPPER ^EWELK 


036 


0 1 


0662 


S25381014 


BUTCHERp ALL-ROUND 


036 


1 1 


0894 


316681010 


BUTCHER, HEAT (HOTEL t RE) 


036 


0 1 


0054 


529362010 


BUTTERMAKER (DAIRY PROO,) 


024 


0 1 


0055 


660280010 


CABINETMAKER 


048 


1 1 


0056 


821361010 


CABLE INSTALLER-REPAIRER 


036 


0 1 


0058 


829361010 


CABLE SPLICER 


04S 


1 1 


0059 


822361010 


CABLE TESTER (TEL. A TELO 


048 


0 1 


0895 


019281010 


CALIBRATIC^ LABORATORY TEC 


048 


1 1 


0062 


714281014 


CAMERA REPAIRER 


024 


1 1 


0790 


899281010 


CANAL*EQUIPMENT MECHANIC 


024 


0 1 


0065 


529361014 


CANDY MAKER 


036 


0 1 


0641 


739381010 


CANVAS WORKER 


036 


1 1 


0642 


622381014 


CAR REPAIRER LOCO 


048 


1 1 


0896 


620281034 


CARBURETOR MECHANIC AUTO 


048 


0 1 


0897 


683582010 


CARD CUTTER, JACOUAR0 


048 


0 1 


0898 


6803e0010 


CARD GRINDER (ASBESTOS PR} 


048 


0 1 


0067 


660381022 


CARPENTER 


048 


1 1 



MS DOT O0O£ OCCUPATIOM TITLE 



TEJM MS MT 



0068 


860281010 


CARPENTER, KAlNlENAItCE 


048 


1 


0762 


860381034 




072 


0 


1009 


860381581 


CARPENTER, PliEDRIV£R 


048 


1 


0069 


860381042 


CARPENTER, lOlKiH 


048 


1 


0070 


86^281014 


CARPENTER, SHIP WATER TRAN 


048 


0 


oa99 


929381010 


CARPET CUTTER CRET. TR«) 


012 


0 


0071 


864381010 


CARPET LAYER 


036 


0 


0037 


141081010 


CARTOONIST, NOTION PICTURE 


036 


1 


0042 


761281010 


CARVER, Hhm 


048 


0 


0072 


633281010 


CASH-REGISTER SERVICER 


036 


0 


0043 


653360010 


CA$iNa-!N*LIRE SETTER (PRT 


048 


0 


oon 


739481010 


CASKET ASSE)^LER 


072 


0 


0074 


502381010 


CASTER (JEWELRY) 


024 


0 


0044 


502482010 


CASTER C»K«fER. HTl ALLOT) 


024 


0 


0046 


S44681010 


CELL MAKER (CHEN.) 


012 


0 


0075 


844364010 


CEK£NT HASON 


024 


1 


0076 


8223610U 


CEKT^OFFICE INSTALLER TEL 


048 


1 


0077 


822281014 


CENTRAL -Off ICE REPAIRER 


048 


1 


0049 


704381010 


CHASER (UEUELRT; SILVERWAR 


048 


0 


0076 


529361018 


CHEESEHAKER 


024 


0 


0791 


559382018 


CHENICAL OPERATOR III 


036 


0 


0969 


008261010 


CHEHICAL*ENGINEERINa TECH 


048 


0 


0050 


* 022261010 


CHEN ICAL> LABOR ATCMtT TECHNI 


048 


0 


0053 


018167010 


CHIEF OF PARTY (PROFESS.) 


048 


0 


0OS7 


558260010 


CHIEF OPERATOR (CHEN.) 


036 


0 


0840 


359342540 


CHILD CARE 0EV SPECIALIST 


024 


0 


0849 


899364010 


CHIHNEY REPAIRER 


012 


0 


D06Q 


955382010 


CLARIFYIN(i-PLANT OPER(TEX) 


012 




0081 


142061014 


CLOTH OESICNER 


048 


0 


06O9 


639281014 


COIK-MACH^SERVICE REPR 


036 


1 


0084 


970381010 


COLOR 1ST, PHOTOGRAPHY 


024 


0 


0013 


141081014 


COHHERCIAL DESIGNER 


048 


0 


0061 


829261010 


CrOHPLAIMT INSPECTOR (LIGHT 


048 


0 


0086 


627261010 


COHPOSING*ROOH MACHINIST 


072 


1 


0087 


973381010 


COMPOSITOR 


048 


1 


0817 


213382010 


COMPUTER-PERIPHERAL -EQ*OP 


012 


0 


0336 


620261022 


CONST -EQUIP-NECH AN IC 


048 


1 


0904 


712381014 


CONTOUR WIRE SPEC OENTURE 


048 


0 


0066 


630381010 


CONVEYOR-MAINTENANCE NECHO 


024 


0 


0090 


315361010 


COOK (ANY INO) 


024 


1 


0663 


313361014 


COC^ (HOTEL 1 REST) 


036 


1 


0722 


313381026 


COOK, PASTRY (HOTEL I RES) 


036 


1 


0091 


862281010 


COPPERSMITH (SHIP & ROAT) 


048 


1 


0094 


518381014 


COREMAICER 


048 


1 


0095 


863381010 


CORK INSULATOR, REFRIG PLT 


048 


0 


0851 


372667018 


CORRECTION OFFICER 


012 


0 


0920 


820361010 


CORROSION* CONTROL FITTER 


048 


0 



APPtENTICESNIP AMD TtAIIIINC 

I2£D APPf^nCEAtU QCGUmriQN LISY 



Alts 


DOT CODE 


OCCUPATtCM TITU 


lEm 


MS ftAT 


0096 


332271010 


COSMETOLOGIST 


024 


1 1 


0991 


S12662010 


OIPOLA TilSJES 


036 


1 1 


0314 




OiSTOM TAILOR (GARI^NT) 


048 


0 1 


1008 


959361010 


(STOKER SERVldE tERESENTAT 


036 


0 1 


0097 


781384010 


OiTTERf fASRICS 8 MATERIAL 


024 


0 1 


0080 


500381010 


CYLII^ER GRIWER CPRT&PUB) 


060 


1 1 


0677 


6513^10 


CYLINOER-PRESS OPERATOR 


048 


0 1 


0099 


629281018 


DAIRY E(HJIPM£NT REPAIRER 


036 


0 1 


0082 


298381010 


DECORATOR (ANY IND.) 


048 


0 1 


0100 


740381010 


DEOHKATOR (OUSS MFG.) 


048 


0 1 


0101 


079371010 


DENTAL ASSISTANT 


012 


1 1 


0102 


712281010 


DENTAi CERAMIST 


024 


0 1 


0650 


829261014 


DENTAL*EQUIP INSTALLER AM 


036 


0 1 


0103 


712381018 


DENTAL 'LABCXIATORY TECH 


036 


1 1 


0107 


7118281010 


DESICUl t PATTERNI^R SHOE 


024 


0 1 




017261014 


DESIGN DRAFTER. ELECTSOMEC 


048 


0 1 


0108 


017261818 

VIC 1» V f V 1 «P 


detailer 


048 


0 1 


0083 


77028101 Q 


DlAMOl^ SELECTOR CJEUELRYI 


048 


0 1 


0035 


633281Q14 


DlCTATING^TRANS-M^i!!!! S£RV 


D16 


0 1 


D1 11 


CH)7161010 




048 


1 1 


0114 


601381010 


die finisher 


048 


0 1 


0115 


601381014 


DIE MAICER JEWELRY 


048 


0 1 


0654 


739381018 


DIE MAICER Paper goods 


048 


0 1 


0668 


601281010 


DIE MAiCER. lE'lCH STAGING 


(^8 


t 1 


0118 


60t2&(X)10 


DIE MAICER^ STAMPSNO 


036 


0 1 


0119 


6012»H)14 


DIE MAICER. TI IM 


048 


1 1 


0939 


601280018 


DIE MAICER. UIRE DRAylNS 


036 


0 1 


0120 


601381Q1S 


DIE P(HISHER (WIRE) 


012 


0 1 


0121 


612360010 


DIE SETTER (fORfilNG) 


024 


0 1 


0122 


601280022 


DIE SINKER 


048 


1 1 


0124 


625281010 


DIESEL I^CHANIC 


048 


1 1 


0093 


625261010 


DIESEL*ENCIN£ TESTER 


048 


0 1 


0763 


077167010 


DIETETIC INTERN 


024 


0 1 


0820 


187167030 


DIRECTOR, FUNERAL 


024 


0 1 


0970 


159067014 


DIRECTOR, TELEVISION 


024 


0 1 


0O98 


142051010 


DISPLAY DESIGNER (PROFtlCiN) 


048 


0 1 


0324 


298081010 


DISPLAYER, NERCHA1N)ISE 


012 


0 1 


0104 


630381014 


DOOR«CL<^R MECHANIC 


036 


0 1 


0126 


001261010 

WW 1 fcW 1 W 1 w 


DRAFTER ARCNITECTURAL 


048 


1 1 


0018 


017281022 


DRAFTER AUTCMOTIVE DESICH 


(^8 


0 1 


0109 


018261010 


DRAFTER, CARTOGRAPNIC 


048 


0 1 


0128 


005281010 


DRAFTER, CIVIL 


048 


1 1 


0129 


017261026 


DRAFTER, OSMMERCIAL 


048 


1 1 


0130 


017261030 


DRAFTER, DETAIL 


048 


1 1 


0131 


003281010 


DRAFTER, ELECTRICAL 


048 


0 1 


0995 


003281014 


DRAFTER, ELECTRONIC 


048 


1 1 


0133 


017261034 


DRAFTER, HEATING t VENTIU 


048 


0 1 



I 



oor om occupatioi title 



TERN RS lAT 



013% 


AA4 9iLf At / 


ADftCYl^S t AUACf*A0{^ 
PKAr f CKf LI%iKMdi«^<r «» 




A 
w 


0135 


A4/ 3ttf AtA 


vKAr 1 CK ^ HANl 




1 


Q13d 


yUrZolOlO 


DifAriclCf nCwIIANILAL 


fXLti 


1 

1 


0111 


0172610^9 


AAACTCD Bi 1 ata • Uf* 




A 
U 


0139 


A€\£ 9 O 4 A 4 / 


MlKArTcM^ SlKUWIUKAi. 




« 

i 


OHO 


00/261022 






1 


0H1 


A4fil^4. •At/ 

01o26l014 


DKAflciii TQPOGIfAPHiCAL 




1 


0019 


017281026 


ORAFTif^AUiu OESuN lA 




A 
U 


0957 


AC A^ oy A* a 

a5u6o301fi 


AA^Aft f&IF AA£Ta*Yf%A 

OkAuLInc OriKATOR 




A 
W 


0117 


550663010 


t\T%et\t*t^ AACfiAYAn ff*mJCT ft8tU\ 

DREDut OrtRAiOIC CvwiSi,HIII) 


U 


A 

u 


0144 


785361010 


DRcSSHAlCcR 




A 
U 


0123 


930482010 


0liii.liliC*NAC8INi; UrkHAiOiK 


nxA 


A 
w 


0649 


36£3ocU i4 


Aav f^i CftiiCo 
PliT LlcAKCK 




A 
w 


014? 


5426o10iQ 


yfiT'WALL APrLiMlUiC 




A 
w 


0127 


m / A4 A 
962264010 


CAiTAn 1 1 li filOTlnu Dif* \ 
cDITQiCf rikH iflUTIDN rlv#i 


y%o 


A 
M 


0927 


820361014 


CI er*. liAYAO - ecu ACQPfttoi V 


vCm 


A 
U 


DVuo 


<S!}0'3C 4 A4 A 




tlLfi 


A 
v 


J029 


T^f At t 






A 

V 


0171 


A 'W%^fl « A'39 

629281022 


ElCwl *rNQD*VlllC*^nAlPl 1 *PI€WA 


y ic 


ft 


0905 


82428101% 


C.LclTkIU*OIST LHcCKCII 




A 
V 


0330 


821361014 


et Cf'TS f f*.UCtTCO lilCTAi 1 1 

cLcCiiiil* nCfCK liialALLCil 1 




A 
U 


0151 


^P*^A*t A ^ 

729281014 


ElECTIf iC'ntTcK RcPAikEIi 




A 
U 


0792 


621381010 


ELECTRIC-HETER TESTER 




A 

u 


0149 


721281018 


ELECTRfC-KOTOR REPAIRER 


A/ • 


« 

1 


0652 


729684022 


Pt tr ATn 1 A ^ A -ff #^tt AAC*F*AAt f A 

ELECTRIC''5{GN AS5EK8LER 


AAA 


A 
W 


0150 


729281022 


ElECTRIC"TO(S- REPAIRER 


U^o 


A 
U 


0152 


S25261010 


ELECTRIC*TRACK*SUITCH HAlU 


Ai 

045 


A 

0 


0155 


003161010 


ELECTRICAL TECHUfClAH 


045 


A 
0 


0154 


723351010 


f 1 <?ATt»*AAt • Aftai t AUAC ACOAl 

EL£ClKiwAw*ArrLlAN{«c ftcPAl 


n^A 


A 
U 


0156 


827261010 


ELcLTii i LAL'Arrv 1 ANCC atliV 




1 


0157 


^^A*>A * n'y^ 




u>o 


1 

1 


0159 


IkUt 9a ^ A4 a 


CicvTKI wl AM 


v^o 


i 


Of f 1 




fiPrTSirfAii Oits^ L finiT 

CLCvl il 1 Ml AN aRfr • bLMI 




0 


U1?o 




C WCU 1 A 1 Wl All IMICII 1 AAA* 


048 


0 


U iW 


o£?£o lU iO 


CI crtQirtAii Aiftoi kuP 

cLCi* 1 X i Wf ARf AlKrWANC 


D48 


) 


U161 


fl7^3A1 A*)) 


cicrrotriAy Atif r^c/>T ivis 

IlLCL I K i W*AN f WJII^UI IVC 












048 


0 


06A3 


829261018 


ELECTRICIAN^ MAINIEMAMCS 


048 


1 


0163 


8202610U 


ELECTRICIAN, IKJWfRI^SI 


048 


1 


0164 


823281014 


ELECTRICIAN, RADIO 


048 


1 


0166 


820261018 


ELECTRICIAN. SUBSTATION 


036 


0 


0167 


710281018 


ELECTROHECKANICAL TECHNIC! 


036 


1 


0168 


729281030 


ELECTROHEDICAL-EQUIP REPR 


024 


0 


0137 


82B261010 


ELECTRONIC-OROAN TECNNICIA 


024 


0 


0170 


828281010 


ELECTRt^lCS HECHANIC 


048 


1 


0169 


005161014 


ELECTRONICS TECHNICIAN 


048 


1 


0&70 


726281014 


ELECTRONICS TESTER I 


036 


0 



APPfKMriCCSNIP AND miMlMG 

lUO APfSSNTtCEAltE OCBUPkUm LIST 



MS DOr CODE OCCUPATIOM TITLE TtW MS iAT 



0967 


726567014 


ElECTftONICS UTILITY WORKER 


04a 


0 


0172 


974381010 


ElECTfH>TYKR 


060 


1 


0136 


8506^14 


flEVATING-GRAOER OHRATOS 


024 


0 


0175 


825561010 

<^«iA* 1 W 1 W 


ELEVATOR CONSTIHK^TOR 


046 


0 


0174 


8^281050 


ELEVATOR REPAIRER 


046 


1 


0665 


51&571014 


EKRALt^R {PER. SER.3 


024 


0 


0704 


659582010 


EM50SSER 


024 


0 


AAgA 


659682014 


EMSOSSImG-PRESS OPERATOR 


048 


0 


0710 

Vlf 


079174010 


EKERGENCf KEDlCAL TECH 


056 


1 


0249 

wit** r 


&0026fK)lO 


ENG NQOEL MCR INST & APP 


046 


1 


0176 


625281018 


Engine repairer, service 


046 


0 




704181018 


ENGIttf TURNER CJEUELRY) 


05O 


0 


0782 


604280010 


ENOIN€*LATKE SET-UP OP, TL 


050 


0 


0142 


604580018 


EN0INE-LAT(^ SET-UP OPERAT 


050 


0 


0764 


007161016 


enqineering asst. KECH EQU 


046 


0 


0705 


979381010 


EN(^AVER 1 


060 


1 


0178 


775381010 


ENGRAVER GLASS 


024 


0 


0146 


979281014 


ENORA^R, RLQCKCPRT & Pl^> 


046 


0 


0806 


704381026 


Engraver f ka»^, haRO hetal 


046 


0 


0147 


704561030 


ENGRAVER f HANO, SOFT METAL 


046 


0 


0965 


979382014 


ENGRAVER^ MACHINE 


048 


0 


0170 




EnCRAVER PAIITOGRAPM 1 

bA^pAAVtAf AW • *A#A^*^ A 1 


046 


0 


AA 

y {*»» 


070AIA1A 


FunftAu^s P!rf(uiP^PfiTAP(ift\ 




0 




A%tTA?n^O 






0 


HI Aft 


^lAAAOin 
1 OQwv i w 




056 


0 




AlTJAlOl^ 
r £0 1 V 1 ^ 




0X6 


\ 


ni AC 

u io3 


A??tA1At A 






A 

vl 




Af 0?A101^ 
UlVCO ivl** 






A 
M 


0175 


971261Q10 


ETCHER. HAND IPRINT % 


060 


% 


0182 


971581014 


ETCHER PHOTOENGRAVING 


046 


1 


0184 


600260014 


EXPER HECH NQTOR 8 illCES 


046 


0 


0185 


739381026 


EKPERI^MTAL ASSEMLER 


024 


0 


1000 


383364010 


exterhinatqr, termite 


024 


0 


0185 


SS738Z010 


EXTRUOER op PLASTICS 


012 


0 


0833 


809381010 


FABRICATOR-ASSEM MTL PROO 


048 


0 


0187 


624281010 


FARH-EOUIPKEMT KECH 1 


056 


1 


0789 


624381014 


MRM-EOUIPt^NT MECH It 


046 


0 


0177 


421161010 


FARMER, GENERAL CAGiICO 


046 


0 


0981 


421683010 


FARMWORKER, GENERAL I 


012 


0 


0808 


612260010 


FASTENER TECHNOLOGIST 


056 


0 


0916 


828261014 


FIELD ENGINEER 


05O 


1 


0960 


193262018 


FIELO ENGINEER RADIO A TV 


046 


1 


092% 


976382018 


FILM OEVELOPER 


056 


0 


0907 


976684014 


FILM LAB TECHNICIAN 


056 


1 


0908 


976381010 


FILM LAS TECHNICIAN ! 


056 


1 


0181 


712681018 


FINISHER, DENTURE<KED SEN) 


012 


0 


0535 


373364640 


FIRE APPARATUS ENGINEER 


056 


1 



BUREAU Of APftENTICCSiflP AW TRAIMIIill 
OfrtCSALLf KOOQIlZa APrnm tC£Agt£ OCCUMTIOM LIST 



AMS OOr CODE OCCUPATIOI TITLE lERH « MI AMS DOT 00^ QCCUPAIIOii TIILE TEW lAf 









01? 


1 ^ 


0241 


602582010 


GEAR KOSBEft SET-l# QFERATO 


048 


0 


0 lY^ 


XTlXALAlO 


CISC cfnufPD 




% T 

i t 


0214 


60238(^)10 


OEAR-CUTTlNd MACH SET*UP 0 


036 


0 


UlVc 


3r >003U1U 






U 1 


0664 

VMM"* 


6022110010 


££AR-CUtTllifi-MACll SETUP OP 


056 


0 


AC « A. 


"t7X5A.7rt1ft 


r iKc I fidF^UiUlf 




1 1 


0242 


' f Vk V 1 V i ^ 


GEM CUTTER CiEUElRY) 


056 


0 


UfJ** 




r 1 KC nCv 1 V 


042 


r 1 


0217 


01816^14 


GEODETIC COHPUTER 


024 


0 


U 








1 1 


0218 


772581010 


GLASS SENDER CSIGNS) 


048 


0 


Al ft A 








0 1 


0219 


772M1Q10 

f f coo 'V 1 V 


fu ASS SLOUEfl 


056 


0 


Don? 


5791/^7010 


F 1^14 & tlAK^ UABD^N GOV S£B 
r i Ail Si WinrH* wnnwkn vpw 


024 


1 1 


0768 


772281010 


GLASS BLO^R. LAS APPRATUS 


048 


1 


V 1 T f 


ft01581Ql4 


FITTER ^MACti SHOP) 


024 


0 1 


0714 


865684010 


GLASS INSTALLER AUTO 


024 


0 


0159 


*B01261014 


FITTED 1 CANY IND.) 


036 


0 1 


0245 


772482010 


GlASS-8tOUING-UTHE OPERAT 


048 


0 


0195 


600380010 


FIXTURE MAKER llGHTING 


024 


0 1 


0221 


865581010 


6U2IER 


056 


1 


0190 


621381010 


fLiCHT-TEST SHC^ KECHANiC 


060 


1 1 


0222 


77958101O 


GLAZIER, STAINED GLASS 


048 


1 


0199 


864451010 


FLOOR LAY^R 


036 


1 1 


0984 


669587010 


GRADER (WOOOWOfllCING) 


048 


0 




1470^1010 




012 


0 1 


0010 


141061018 


GRAPHIC DESIGNER 


018 


1 




622381026 


FL R CDVCR LA¥fR LOCO CAR 


056 


0 1 


0954 


406685010 


GREENSKEEPER II 


024 


0 






FOi OluA-HArHllil? OPERATOR 


024 


0 1 


0244 


603482030 


GRINDER t {CLDCIC 1^ UATCH) 


048 


0 




6S3360O14 


FOLD!M&*MACIIIU£ SETTER 


Q4S 


0 1 


0671 


605280018 


GRINDER OP TOOL PRECISN 


048 


0 


0205 


^2/^2^1010 


FDRn^*- CHOP* MAC Htli^ SPPAIRE 


0^6 


0 1 


0974 


605280050 


GRINDER SET-UP OP, UNlNfERS 


048 


1 






FOR(^!ilC-PRF$S OPERATOR I 


012 


0 1 


0229 


65228101O 


GMNSHITH 


048 


1 


020A 




FORM ALIILn^R ^COMST ) 




0 1 


0245 


785581018 


HARNESS MAKER 


056 


0 




AOX2AnQlO 


FORM RUItOPR AFROCPAr^ 


048 


1 1 


0248 


73C281054 


HARPS ICKC^D MAItER 


024 


0 


wCUU 






024 


0 1 


0253 


661381010 


MAT'-BLOClt MAKER {UOODWORIC) 


056 


0 


f%flLSl 
UU*tO 








ft 1 


0831 


667662010 


HEAD SAUYER 


056 


1 


U£U f 


01 lOAlOlO 

U f i **** 1 W 1 w 


FniUOsy M^TAt Lt^RfiiSt 

rUUNVftf m» 1 JRv VunM p w i 




Vf 1 


0255 


504382014 


HEAT TREATER t 


048 


1 


020B 


616380010 


FOUR^SLIDE-KACHINE SETTER 


024 


D 1 


0257 


007181010 


HEAT-TRANSFER TECHNICIAM 


048 


0 


0204 


539562014 




056 


0 1 


0947 


612361010 


HEAVY FORGER 


048 


1 


11211 

I i 


5294S2010 


FREEZER OPERATOR (DAIRY) 


012 


0 1 


0855 


079224010 


HQHE HEALTH TECHNICIAN 


012 


1 




7302111026 


FRETTED* ItlSTRLMEllT REPAIR 


036 


0 1 


1CK)T 


419224010 


HORSE TRAINER 


012 


0 




A202&103fl 


FROMT-EmD KECHAMiC 


048 


1 t 


0235 


418581010 


HC^SESHOER 


030 


0 


092? 


62S281022 


FUEl iMJECTIOii SEilVfCER 


048 


1 1 


0236 


040061058 


HORTICULTURIST 


056 


0 


0220 


783381010 


FUR CUTTER fFlJR fiOOOS) 


024 


0 1 


0945 


58l6ftC68Q 


HOUSEKEEPER^ COM, RE^ 


012 


0 




1420^1014 


FUR 5ECfnyER fPiSt CX^^S 




0 1 


0785 


626381018 


HYDRAUL 'PRESS SER AHHU 


024 


0 


0210 


783381014 


FUR FIMISHER CFUR GOODS) 


024 


0 1 


0257 


651261010 


HYDROELECTRIC-HACHENERY HE 


056 


0 


or94 


862361010 


FURNACE INSTALLER 


036 


0 1 


0258 


95^362018 


HYDROELECTRIC-STATION OPER 


056 


1 


OA 7a 


869281010 


FURNACE INSTALLER L REPAIR 


04B 


0 1 


0259 


7 10381050 


HYDROMETER CALIBRATOR 


024 


0 


0944 


512362014 


FURNACE OPERATf^ 


048 


0 1 


0240 


141061022 


ILLUSTRATOR (PROFES I %IU) 


046 


1 


0225 


142061022 


FURNITURE DESIGNER 


048 


0 1 


0016 


142061026 


INDUSTRIAL DESIGNER 


048 


0 


0212 


763381010 


FURNITURE FINISHER 


036 


1 1 


0259 


012267010 


INDUSTRIAL ENGINEERING TEC 


048 


0 


0213 


780381018 


FURNITURE UPHOLSTERER 


048 


1 1 




556582014 


INJECT KM-MOLDING-MACR OP 


012 


0 


0214 


783261010 


FURRIER (fUR GOODS) 


048 


0 1 


0941 


168167050 


INSPECTOR, WILDING 


056 


0 


0226 


9U38401Q 


GAGER CPETROL. PROD.) 


024 


0 1 


0968 


710581058 


INSPECTOR, MECH & ELECTRIC 


048 


0 


0228 


6703620 10 


GANG SAWYER^ STQME 


024 


0 1 


0992 


168287014 


INSPECTOR, QUAL. ASSURANCE 


056 


1 


0917 


637261018 


GAS APPLIAMCE SERVICER 


036 


0 1 


0656 


601261010 


INSPECTC^, SET-UP I LAY-OUT 


048 


0 


0250 


625281026 


GAS' ENGINE REPAIRER 


048 


0 1 


0775 


710261010 


INST REPR ANY INDUSTRY 


048 


1 


0964 


8625610U 


GAS-MAIN FITTER 


043 


0 1 


0252 


710281050 


INSTR TECH LIGHT , HEAT, PWR 


048 


0 


0331 


710381022 


GAS-METER MECHANIC 1 


036 


0 ! 


0251 


600280010 


INSTRL»<ENT MAiCER 


048 


1 


0232 


710381026 


GAS'REGULATOR REPAIRER 


036 


0 1 


0254 


600280014 


INSTRUMENT MAIMER t REPAIR 


060 


0 
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0644 


710281026 


INSTRLMEMT KECH ANT INOUST 


048 


1 1 


0305 


609260010 


MACHINE FIXER CTiXTiLc^ 


030 


II 


0255 


003261010 


INSTRIMEMTATION TECHNICIAN 


048 


0 1 


Aft « 4 

U7l 1 


OlOJOUUlO 


KACHINc OrCKAiullf 1 




i 


0996 


711281014 


INSTRUHT ISCH, UEAPONS STS 


tit A 

048 


1 1 


AM9 


Mllco103v 


KACNlNc IftrAlflcll, PIAINTcN 




1 


0909 


863364014 


INSULATION UORICER 


049 


a a 

1 1 


0327 


64y3owlu 




(MM 


A 
V 


0265 


142051014 


IMTSfllOft PESIuNEii 




0 1 










1 


0270 


683662010 


JACOUARD^iOON V£AVL*« 




U 1 




A1A1AAn79 


iwvh i lie ac i i c*>i 


AA J| 


n 
w 


025 S 


68S381010 


JACQUARD'FLATc KAKER 




U 1 


nil 7 






A/« 


A 
V 


0260 


700281010 


JEWELER 




U 1 


UJCl 


ooy£ooviu 






w 


0261 


761381014 


1 1 Q4 ti * i\eo #lA<^nfV fiAV % 

JIG DUIk,uE{CCVJWf 


v44 


U 1 






UArfttttf T&V-dJT Sfff^B 


048 


0 


0262 


973381018 




U4o 


1 1 






nAwn 1 II 1 9 i 




\ 


0263 


600380014 


JCA SETTER 


036 


0 1 




OOv£0OUjA» 


r^i«lilNl9i « AOJtHOi 1 




1 


0264 


860381050 


J0IMER (SHIP k iOSil BLD6.) 


048 


1 1 


0295 


XAA^lAAAtS 

6W28003o 


MAQiINIoTf cXrcKlNENTAL 




A 

U 


0266 


5633820*0 


ICIIN C^ERATOR(WOODWORICINO) 


036 


1 1 


A^AT 

029/ 


02/291022 


mwHIIIIbi f LINOTTrc 




A 
U 


0273 


685360010 


KMITTER HECMAMIC 


048 


0 1 


0298 


623281026 


MACHINIST, MARINE ENGINE 


A/ a 
04o 


1 


0650 


689280014 


KNITTlNG^R^CKIIfE ^tXER 


048 


0 1 


0191 


714281018 


MACHINIST, MOTION-PIC EOUl 


024 


0 


0267 


029361018 


UBC^TORY ASSISTANT 


036 


0 1 


0300 


623281030 


MACHINIST, OUTSIDE (SNIP) 


048 


1 


0269 


029261010 


LABORATORY TESTER 


024 


1 1 


0303 


669380014 


MACHINIST, WOOD 


048 


1 


0268 


019381010 


lABORATORt TiCHJIICIAIi 


012 


0 1 


0304 


222587030 


NAILf £ 


048 


1 


0271 


408161010 


LANDSCAPE GARDENER 


048 


1 1 


0308 


638281014 


MAINT M£CH(ANY IMHISTRY) 


048 


1 


0275 


761381018 


' LAST'HODEL HAKER 


048 


0 1 


0307 


629281030 


MAINT M€CH(GRAtN 4 fiBO} 


024 


0 


0272 


842361010 


UTHER 


036 


0 1 


0022 


620281046 


MAINT f^CN(PETRO, CONST) 


046 


1 


069! 


629261010 


LAUMORT*KACHl)lE KECHAMIC 


036 


0 1 


0311 


899261014 


MAINT REPAIRER, INOi^iRIAL 


A/ A 

048 


1 


0554 


716381014 


LAY-OUT TECHNIC! AM 


048 


0 1 


03D6 


6(^2(^KK2 


MAINTENANCE MACHINIST 


A/ • 

046 


« 
1 


0825 


809281010 


lAY-OUr UOR^R UAMY INQ*) 


048 


0 1 


0D2O 


A^ < 4 A 4 A 

630261010 


MAINTENANCE MECK, CIW*GA$ 


048 


A 

o 


0274 


819281010 


LEAD BURNER 


048 


1 1 


030? 


8222ol01O 


FlAiNTcNANwc P^CnAlllw, TELc 




A 
l# 


0935 


781381018 


LEATHER STAMPER 


012 


0 1 


0310 


#0011*4 A ^ A 


KAINTcllAJiwc XcrAliiCII, liUIW 


A5/ 


1 


oaoo 


201362010 


LEOAL SECRETARY 


012 


1 1 


AOTT 
OVfJ 


Do10O40i0 


MAnSLc fiNlSHCII 


V£% 


1 


0250 


970661014 


LETTERER (PROFESS 4 tin) 


024 


0 1 


At <tt 

031 J 


AHA 

861381030 


MARiLc ScTTcR 


036 


A 
II 


0276 


962362014 


lldHl TECHNICIAN 


u4a 


0 1 


0V46 




|IAKiifR*'9CRVIl*£; TtClfNiCIAM 




« 

i 


0281 


821361018 


LINE ERECTOR 


036 


1 1 


AAC^ 

Oo?o 


22116701% 


PiATlcliIAL wUUKy|NATOR(CLKK^ 


024 


A 
V 


D2S2 


822381014 


LINE !NSTALLER-REPA!RER 


048 


1 1 


0328 


A4 A4 / 

019061014 


MATERIALS ENGINEER 


060 


A 

0 


0283 


821261014 


LINE NAINTAInER 


048 


1 1 


0316 


316684018 


MEAT CUTTER 


AV 

036 


A 

0 


0284 


821361026 


LINE REPAIRER 


036 


0 1 


ATT* 

Off r 


AA9€ X 4 A*>^ 

007161026 


MECH'^ENGINccRIKti TcCHNIPf 


036 


1 


0279 


740681010 


LINER {POTTERY i PORC.) 


036 


0 1 


AV M * 

0318 


A.fS4 f ft ' 

62136 014 


MECHANIC, AIRCRAFT ACt#£SS 


04i5 


1 


0286 


650582010 


LINOTYPE OPERATOR (PRINT) 


060 


0 1 


At « A 

0319 


620381014 


MECHANIC, ENDLESS TRACK VE 


A/ ft 

04B 


A 

0 


0683 


651382014 


LITHOCRAPK'^PRESS OPER 11 


048 


0 1 


A9^A 

0320 


621281026 


MECHANIC, PIELD t SERVICE 


048 


1 


0063 


972381010 


lith(x;raphic PLATEHAKIR 


048 


1 1 


0133 


X^IA'9B4 AKA 

620281030 


KtCHANIC, INDUSTRIAL TRUOC 


iVt ft 

046 


1 


0289 


7092B1810 


LOCKSMITH 


04^ 


1 1 


03^ f 


A?AXJIini A 
OfU^O lU IB 


AC L KAJi 1 I^L " Lrlf 1 T ffcr Al ICCR 


OMI 


A 
U 


0287 


9103^U 


LOCOHOTIVE ENGINEER 


048 


1 1 


0751 


201352014 


I^DICAi SECRETARY 


012 


1 


0290 


661281010 


LOFT WORKER (SHIP A BOAT) 


048 


0 1 


0338 


712261010 


MEDICAL-APPARATUS MODEL MK 


024 


0 


0900 


45468401S 


LOOGER, Ail-ROU)d^ 


024 


1 1 


0323 


378381QU 


^DICAi- LABORATORY TECHNIC 


024 


1 


0299 


620281042 


LOGGlNG-EQUIPt^NT MECHANIC 


048 


0 1 


0325 


619350014 


METAL FASRICATOtl 


043 


1 


0841 


683260018 


LOOM FIXER 


036 


0 1 


0329 


823281018 


METEOROLOGICAL EOUIP REPR 


048 


1 


0301 


638361010 


MACHINE ASSEMBLER 


024 


0 1 


0940 


O2S06201O 


METEOROiOaiST 


036 


1 


0291 


600281022 


MACHINE BUILDER 


030 


1 1 


0332 


710281034 


METER REPAIRER (ANY im.i 


036 


0 


0293 


638261014 


MACHIMERY ERECTOR 


048 


0 1 


0333 


S21662010 


MILLER, WET PROCESS 


036 


0 


0302 


62S2S1010 


MACHINE flKER (CARPETSRUG) 


048 


0 1 


0334 


605280010 


MILLING-MACHINE SET-UP 0^ 


030 


0 



o 

ERIC 



HJtEAU or APmiNTICESNlP AMD TRAlMIWi 
OfflCSALLY UOOCMZEB APmHTlCEAaU OCCUPATION LIST 



Ji^ gOT CODE OCCUPATIQH IllLE fiS N$ BAT ANS DOT CODE OCOUPATlOU TITU TEW MS BAT 



0355 


6382S101S 


HllL^IOHT 


048 


1 1 


0372 


632261018 


ORDINANCE ARTIFICEII(GQV) 


036 


1 


0350 


622381030 




024 


0 1 


0373 


M9S81022 


ORNAI^NTAL*iR(M WORKER 


036 


m 

1 


03S4 


9392S1010 


MIHER i (NfUmG & OUARRt) 


012 


0 1 


0374 


61926mH)8 


ORtM^NTAL-METAL WORKER 


048 


0 


03Sa 


693381014 


HOClC-i^ BUILDER (AIRCRAFT) 


048 


0 1 


0910 


768261010 


ORTm)*BQOT-S»K)E DES MAKER 


060 


0 


0343 


777381014 


MODEL I KOID KKR<BR!CK> 


024 


0 t 


0911 


712381034 


ORT}K)^!CS TECHNICIAN 


012 


• 

1 


0344 


777381018 


MOOEU & MOID ma, f'USTER 


048 


0 1 


0458 


078261018 


ORTHOTIST 


060 


1 


0339 


709381014 


MODEL BUI LDERC FORM) 


024 


0 


0375 


712381030 


ORTKROOONTIC TECHNICIAN 


024 


0 


0363 


693380010 


MODEL MAICER (CLOCK & UATCH) 


048 


0 1 


0378 


623281(^2 


OUTBOARD-MOTOR )^CHANfC 


024 


0 


0341 


69336101L 


MODEL MAICER(A!RCRAFT) 


048 


1 1 


038O 


N62&1046 


OUTSIDE PRODUCTION INSPECT 


048 


0 


om 


709381018 


MODEL MAKERCJEUELRY) 


048 


0 1 


0384 


628261010 


OVERHAl^ER (TEXTILE) 


024 


0 


0340 


777281014 


MODEL MArCERCPOTTERT) 


024 


0 1 


0379 


840381010 


PAINTER 


036 


1 


0780 


600260018 


MODEL MAKER, F1REARM$ 


048 


0 1 


0383 


970381022 


PAINTER, HA^) (ANY IMD.) 


036 


0 


0846 


806280540 


MODEL MAKER, METAL(AUT0*) 


048 


D 1 


0385 


840381018 


PAINTER, SHIPYARD (SHIP) 




• 

1 


034? 


661380010 


MODEL MAKER, WOOD 


048 


1 1 


0386 


970381026 


PAINTiRf SIGN 




1 


034 1 


777381022 


mit> MAKER II (JE^LRt) 


024 


0 1 


0381 


845381014 


rAINTcR, TIIANS tuUIr 


mo 


n 

f 


0346 


700381034 


MOLD MAKER f( JEWELRY) 


048 


0 ! 


0389 


605382022 


PANT(XiRAPH*MAwH ScT'-UP OP 


U£4 


ft 
U 


0345 


777681010 


W3LD MAKER(POTTERY) 


036 


0 1 


0390 


841381910 


PAPERHANC^II 




t 

1 


0116 


60 ; 280030 


MOLD MAKER, DIE*CAS7 t P 


048 


0 1 


1003 


119267026 


PARALEGAL ASSISTANT 


ATA 


< 

1 


0348 


556380010 


MOLD SETTER 


012 


0 1 


0543 


079374520 


PARAMEDIC 




1 


0349 


518361010 


MLDER 


048 


0 1 


0392 


979381018 


PASTE-UP COPY-CAMERA OPER 


036 


0 


0351 


693381022 


►«)LDER. PATTERN (FOUHORY) 


024 


0 t 


0710 


781381026 


PATTERHAKER(TE)(T{LES) 


036 


0 


0367 


651582014 


MOHQTYPE- KEYBOARD OPERATOR 


036 


D 1 


0923 


754381Qt4 


PATTERI^ER, PLASTICS 
PATTERNHAitER(SPRINa) 


036 


0 


0352 


861.'610t4 


MONi^ENT SETTER (CONST «) 


048 


0 1 


0394 


69S2810H 


048 


0 


0353 


779;81014 


MOSAIC WORKER 


036 


0 1 


0796 


703381Q10 


PATTERI^AICER(tTQNE) 


048 


0 


0932 


850663022 


MOTOR-GRADER OPERATOR 


036 


1 1 


0857 


6932800U 


PATTERNMAKER, ALl^ARCUNO 


060 


0 


0355 


62:.2S1038 


MOTC^BOAT MECHANIC 


036 


0 1 


0395 


600280CSO 


PATTERNMAICER, METAL 


060 


1 


0356 


620281034 


>^TORCYCLE REPAIRER 


036 


0 1 


0396 


693281Dt8 


PATTERNMAKER, METAL.SENCH 


060 


0 


0931 


616260014 


MULT-OPER FORM MACH SET 


048 


0 1 


0397 


777381030 


PATTERNMAKER, PIASTER 


042 


1 


0369 


078362540 


HULTI*COMPETEflT CLIN AS^T 


024 


1 1 


0398 


661281022 


PATTERNMAKER, WOOD 


060 


1 


0371 


612462010 


MULTI^iPERATIDN'-MACHltME OP 


036 


0 1 


0982 


502384010 


PEWTER CASTER 


036 


0 


0692 


824281018 


NEON-SIGN SERVICER 


060 


0 1 


0986 


700381581 


PEWTER FABRICATOR 


048 


0 


1010 


011261018 


NOI^DESTRUCTIVE TESTER 


012 


0 1 


0983 


700281026 


PEWIER FINISHER 


024 


0 


0845 


609662010 


NUM|R|CAL*CONTROL*MACH OP 


048 


1 1 


0987 


700381562 


PEWTER u^NER 


0411 


0 


0824 


355674014 


NURSE AIDE 


012 


1 1 


0988 


700261010 


ACPI 

PEWTERER 


024 


0 


0837 


079374014 


NURSE, LICENSED PRACTICAL 


012 


1 1 


0844 


074381010 


ft tf*^.ft^ ft ftft ft AM M ft* tf% ft lift* a ft.A4ftl 

PHARMACIST ASSISTANT 


012 


0 


0359 


633281 019 


OFFICE-MACHINE SERVICER 


036 


1 1 


0924 


714281022 


PHCTO-'EOUIPflENT TECHNICIAN 


036 


0 


0537 


971351010 


OFFSST^PLATE MAKER 




4 

U 1 








fi?4 


11 


0361 


65KS2010 


OFFSET-PRESS OP{PRlNT A PUl) 


048 


1 1 


0399 


971381022 


PKOTOENCItAVER 


060 


0 


0966 


8622S1018 


OIL-BURNER-SERVICER A INST 


024 


D 1 


0400 


971381030 


PHOTOENOftAViNC MNISHEi 


060 


1 


0364 


6293810H 


OIL-FIELD EQUIP MECHANIC 


024 


0 • 1 


0401 


9713*1034 


i>K0T0EM6iuviH0 mmft 


060 


1 


0365 


d596&3D10 


C^ERATING ENGINEER 


036 


1 t 


0402 


971381038 


{>HOTO£N(»AViltG (HtOOFIR 


060 


0 


0250 


7113M010 


OPTICAL^ INSTRUMENT ASSEMiL 


024 


1 1 


040S 


971382014 


PHOrOOilAMER, PHOrOEKCM^INa 


072 


t 


0032 


TIMflC • 


0PTICIAN(0P GOODS, RET. ''t.) 


060 


1 1 


0546 


01S26058Q 


PHOTOGMMHETRIC TECMNICIAM 


036 


0 


0377 


716280005 


OPTICIAN (OPTICAL (KX30I) 


048 


0 1 


0912 


9702S1018 


PHOTQORAPHK IIIGUCKIR 


036 


0 


0370 


713361014 


OPTICIAN-eiiPlNtlNS 1 


648 


0 1 


0681 


tnsitou 


^H0?0Q1|ANIR, LlTKOSRANie 


060 


1 


0089 


299474010 


OPTtClAN-fillHNIINS 11 


014 


0 1 


m$ 




^HOTOQIATHIR, NOTION ^tSTU 


636 


t 


0S6i 


ooruioso 


O^TQHICHANiCAk TlCHNieiAN 


M 


0 1 


0403 


USiMlS&SO 


PKOtOOXAIMIR, inU 


036 


1 



ERIC 



MS DOT omt oaxf^kiim title 



TERN US BAT 







rffUiUuKArlf 1 w CWUIr flA||ifCi| 


ATA 


1 






OlcnTArOADUt ^*St ATC MA^CO 

rttUIUbNArlf Ib^rLAIc MUil 




u 


ft/ ftfl 


'nft!>fll1 A1S 


rIAliO t cCHIilUlAfI 


AAA 


ft 
u 


u7¥3 


00^6 lUlD 


FIAHO TWikR 


ATA. 


Q 




54t3oiU lU 


PiliStTIcii Au4U»ieii, AUTuHA 


036 


ft 

u 


0985 


635261022 


PINSETTIR KiCHf AUIOHATIC 


024 


0 


0411 


863381014 


PIPE COVEh Jb III$CSM1P,80AT> 


048 


0 


0414 


862281022 


ni ne tw^atAuW lu^ttc^nw^ 

PlPc riTTcSCANT ISiOUSiRT) 


048 


• 

1 


0417 


730281042 


PIFC'ORCA^ iullDER 


ft V X. 


0 


0412 




PIPE'FITTERCSHIP * BOAT) 


048 


0 


Alt a a 


TT • A« / 


PIPE*(^GAii TlmcR 1 RcPAlS 


U4o 


0 


UVPI 




PLAJiT OPtlfAlQli 


AHA 


« 

1 






KtANI l^cKAimc, rUKNAUC rH 








( f f^QW^O 


&l 4CTCD » OA r TC DU PACTCa 


AAA 


u 






CM ACTPSf^O 

rLAa 1 cKCfC 




1 






"knJ»l iw 1 IAa» n^i^CA 




A 
V 


0843 


601381030 


PlAST!C-f UTURE 8UILDER 


048 


0 


0186 


754381018 


PLASTICS BENCH MECHANIC 


024 


1 


0427 


65936{KI10 


PLATE FINISHER {PRINT) 

• I lA w m n A«pfl^n ^ f 0 


072 


0 


0430 


651362018 


PLATEN-^PRESS OPERATOR 


048 


0 


0431 


500380010 


PLAT€R 


036 


1 


0432 


862381030 


PLUHBgR 


048 


t 


0959 


621381022 


PNEUMATIC TESTER & MECH 


030 


1 


04*4 


630281010 


PNEUMATIC* TOOL REPAIRER 


048 


0 


04 3S 


630281014 


PNEUMATIC^TUSE REPAEREli 


024 


Q 


0406 


079374018 


POllATRfC ASSISTANT 


024 


0 




1^ r V 1** 


PCI iri^ AiPf ir^ii f 


024 


1 


MTU 1 


□Of 90«*v^U 






1 




f f h^ocsJ 1 u 


rVi i 1 rWWIIlliC UrCNAiWAf 


OTA 


A 

u 






Om/P A* Pt AliT f1PPAATf^fi 




1 


uMi«t 1 




rwlfCfl 9Alf ncvnANlip 




A 
U 


CiLL7 




rvWcA* illAlisf IXtnCA AKrAIKCX 


riA A 


A 
U 


f\LLX 


A11?A1fl1^ 
1 &0 1 w m 






1 






rAKWiSiyPI A«l9CmlLCA 




A 
w 




f l#OOQ lU 1 V 






A 
U 






rRCv 1 «iUli*wE'l« ilRlltVAil 


AAA 


1 




627281010 


PRESS MAIIITAINER 


048 


A 
V 


092fi 


617260010 


PRESS OPERATOIt HEAVY OUTt 


048 


0 


0452 


651382026 


PRINTER, PLASTIC 


048 


0 


0451 


65966201 Q 


PRINTER-SLOTTER OPEAATOA 


048 


1 


0679 


972281010 


PROCESS ARTIST 


C60 


1 


0915 


962167014 


PROORAN ASSISTANT 


03t:i 


1 


0949 


020167022 


PROGRAMER, ENGR A SCIENTlf 


048 


1 


0811 


020162014 


PROGRAHHER, BUSINESS 


024 


1 


0413 


976381018 


PROJECT PRINTER <PHOTQnN) . 


048 


0 


026a 


651582010 


PROOF -PRESS OPERATOR 


060 


1 


041S 


973581030 


PROOFSHEET COARECTOft (PRT) 


048 


0 



APMEMTICESMIP MO tRAiNim: 

I2S> AmEKflCEASLE OCCUPATIOI LIST 



MtS 


DOT CODE 


OCCUPAflQN TITLE 


TERM 


MS lAT 


0455 


^281010 


PROP MAKfK (AMUSE ft REC) 


048 


0 1 


0456 


721281026 


PRORilSIOIi-MOTQK ft GENERAT 


048 


0 1 


0416 


930382018 


PROSPECTING ORIllER (PETS) 


024 


0 1 


0376 


712381038 


PROSTHETICS TECMNIClAli 


048 


1 1 


0418 


078261022 


PROSTHETIST (PER PROTEC) 


060 


1 1 


0459 


822361018 


PROTECTIVE-SIGNAL INSTALLE 


048 


1 1 


OOOi. 


822361022 


PROTECTIVE- 5! CMAL REPAIRER 


036 


1 1 


0646 


822381018 


PRVTE-BRNCH-EXC IMST TEL 


048 


0 1 


1006 


822281022 


PRVTE-BRNCH-EXC REPAIRER 


048 


1 1 


U419 


637281010 


PUKP ERECTOR CCONST.) 


024 


0 1 


0933 


630281018 


PUNP SERVICER 


036 


0 1 


W50 


914382014 


PUI«>ER-&AC£R 


036 


1 1 


0948 


162151^38 


PURCHASIKO AGENT 


048 


0 1 


0461 


SS1362010 


PURIFICATION OPERATOR 


048 


0 1 


0936 


701261010 


QUALITT-CONTROL INSPECTOR 


024 


1 1 


0462 


012261014 


QUALITY-CONTROL TECHNICIAN 


024 


1 1 


1007 


199167010 


RAOtATION MONITOR 


048 


0 1 


0465 


&<?3261018 


RAOlO MECHANIC (ANT INO.) 


036 


1 1 


0466 


72)281010 


RADIO REPAIRER tAN¥ INO.) 


048 


0 1 


0952 


19J262026 


RADIO STATION Qf>ERATO« 


048 


1 1 


0468 


199361010 


RADIOGRAPHER 


048 


0 1 


0926 


194362010 


RECORDING ENGINEER 


024 


0 1 


0420 


S52362018 


RECOVERY OPERATOR (PAPER) 


012 


0 1 


0807 


620281087 


RECREATIONAL VEHICLE KECM 


048 


0 1 


08S2 


549260010 


REFINERY OPERATOR 


036 


0 1 


0666 


637261026 


REFRIG KECM (ANT IND) 


036 


1 1 


0918 


637381014 


REFRIG IMIT REPAIRER 


036 


0 1 


0471 


801684026 


REINFCMCING NETAl WORKER 


036 


0 1 


0975 


821261018 


RELAY TECHNICIAN 


024 


1 1 


0687 


729281038 


RELAY TESTER 


048 


0 1 


0674 


630261018 


REPAIRER l(CHEN) 


048 


0 1 


0421 


701381010 


REPAIRER, HANOTOOIS 


042 


0 1 


0997 


620381022 


REPAIRER, HEAVY 


024 


0 1 


0422 


626384010 


REPAIRER. WELDING EOUIPNEN 


024 


0 1 


1005 


62^261014 


REPAIRER, WELDING SYS ft EO 


042 


0 1 


0092 


976361010 


REPROOUCTICii TECHNICIAN 


012 


0 1 


0788 


002260010 


RESEARCH NECH(AIRCRAFT} 


048 


0 1 


0424 


719361010 


RETICLE INSPECTOI 


084 


0 1 


0*72 


y 70381 030 


RETOUCHER. PHOTOEMCRArfINO 


060 


1 1 


0474 


921260010 


RIGGER 


036 


1 1 


04n 


806261014 


RIGGER (SHIP ft BOAT RLDG.) 


024 


0 1 


0475 


693281026 


ROCKET-ENGINE MECHANIC 


048 


0 1 


0425 


621281030 


ROCKET-ENSINE-COMPONENT Mf 


048 


0 1 


0428 


<:i462010 


ROLL THREADER OPERATOK 


012 


0 1 


0795 


979681018 


ROLLER ENGRAVER KAlffi 


024 


0 1 


0480 


866381010 


ROOFER 


036 


1 1 


0481 


651362026 


ROTOGRAVURE-PRESS OPERATOR 


048 


0 1 



MIS DOT CODE OCCUPATION TITLE 



T£»l MS BAT 





?>y30 lU 1% 


DltaaC^D TCCTCS #DtBI{2F& RJYin<\ 
KuodCK ICafcK iKUaa&ll 


ft4A 


A 


A/ 12/ 




Bi iQacn «CT Aim liAifCi) 
NuoBcK STAKr mllcK 


fiLSl 


U 




A.'SA^tt tAXA 




U*iO 


A 




JOV^O^U 14 


Bit/* ^1 CauCo iiAun 
kUU vLsAIiCIi, nAIIII 




A 

U 




i**J^O I U£9 






A 


HA QQ 


QOtjQ tV/££ 






A 


V f 4«# 


27935 7DA2 


SAL^S^BSnU PARTS 


024 


A 

V 


0A90 


&002ED054 


Sample maizes appliauces 






0436 


7fi536101S 


SAMPLE STiTCH^fi CGAAHCNT) 


048 


0 


0491 


695380014 


SAMPLE^SnOY SLDBfAUTQl 


048 


A 


049J 


&73382Q10 




03A 


0 


Q4QS 


701381014 


SAW ^iiPli fAUY lUH 1 




% 




Ov i^u 1 U..#<» 


9 AW nAlkCF IvUl • m IVA*nJI# 


U JO 


A 






9l^Awt HCLnAFIIV 


AAA 


1 








Qc4 


U 


0520 


979654034 


SCRE^Iil FRiNTtff 


024 


u 




Lt\i YflAA?7 
6U4iQuU£C 


aCRcw'nACK ScT'Ur UP PRCD 


AAA 


1 


AC A^ 

0^06 


XA/ IQAAVlk 

604^ouQ lO 


SCRcU'MACH ScT'lA' Or SlIlG 


AliC 
UM 


A 


U444 


Ov4JOeU14 


SCRcw'MACfflAK OP 9iIiuLk 9P 


OJIo 


A 


u>uu 


AAA1A>A1 A 






y 






CrSfPT SUPPB\/f <^Qfif MAT DID 


Alft 

VIM 


0 








A>4 


A 


OS 08 










0510 


804281010 


SHFE r METAL UOaifESI 


048 


) 


0S13 


806381046 


SHIPFITT^R (SHIP & SCAT) 


048 


1 


0979 


660381058 


SHIPWRIGHT (SHIP k 80A! B) 


04S 


1 


0514 


365361014 




036 


1 


0S12 


788381014 


SHO€MA)tEit CUSTOM 


036 


0 


0524 


716280541 


SHOP OPTIClAMf SEMCHBOOM 


048 


0 


0526 


716280540 


SHOP {^TICIANf SURFACE 


048 


0 


0515 


785361022 


SHOP TAILOR ^OARMPtiT) 


048 


0 


044/ 


979181030 


Sf O^Brw;BAPHFB fPBT t Pitfi) 


A60 
Www 


A 




86Q381026 




048 


1 




07A5A1ft?? 
r r ucO 1 w££ 




A1^ 


A 




A77?A1 A7A 




A4ft 


y 




OT^flAAl A?? 


$iLA 9UllCCfl LUi ICK 


AtA 


1 


0S22 


700281022 


$ a VE RSM 1 T H( $ I IVH RWARE ) 


036 


0 


04^8 


979381034 


SKETCH NAICER 1 (PUT I PUB) 


060 


0 




972381018 


SKETCH MAKER II (PRINT) 


048 


0 


0995 


806381054 


SKIN FITTER 


048 


1 


0525 


625281034 
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EXTERNAL EVALUATION 
STUDENT APPRENTICESHIP LINKAGE IN VOCATIONAL EDUCATION 

I. INTRODUCTION 

The Alabama State Department of Education has completed 
an eighteen month cooperative demonstration program funded 
by the U.S. Department of Education. The project was funded 
for a total of $526,419, for eight specific objectives; with 
$198,758 of the total committed fro... local funds. 

The external evaluator for the project was Dr. James W. 
Selman, Coordinator of Extension and Public Service at the 
Center for Vocational and Adult Education, Auburn 
University. (See Appendix for resume of the external 
evaluator) . The evaluator has no present involvement with 
the State Department of Education or with the local school 
systems involved in the project. 

During the on-site visits, the evaluator and the 
project director discussed activity objectives, both 
internal and external evaluation strategies, milestone time 
chart, the level of objective attainment, program strengths 
and/or weaknesses, recommendations for program improvement, 
and future project activities. 

II. PROJECT ADMINISTRATION 

The project director Dwight Williams had responsibility 
for the coordination of the project. Hifj work included: 
working with local school systems to promote the program; 
assisting with the identification of potential employers and 
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students; conducting iu-service meetings with local 
teachers / counselors, and administrators; conducting 
meetings with the Apprenticeship Linkage Steering Committee 
and the State Technical Committee on apprenticeship 
training; assessing student progress; visiting local 
apprenticeship programs; executing agreements between 
employers and State Department of Education; making progress 
reports to the Steering Committee, the State Technical 
Committee, local BAT officials, and the State Department of 
Education; and making presentations concerning the program 
at state, regional, and national meetings. 

The Apprentice Linkage Steering Committee assisted in 
the implementation of project activities. The committee met 
periodically to provide general coordination and to assist 
with the project activities. (See Appendix B for a listing 
of Steering Committee members ) . 

The project at the local level was coordinated through 
existing programs and personnel. Vocational coordinators 
worked with students, parents, teachers, counselors, 
administrators and employers in day-to-day program 
operations. Coordinators visited job sites on a regular 
basis to: insure that the quality of on- job training meet 
the requirements as indicated in the placement agreement; 
identify related instructional needs of students; assist 
employers with paper work associated with the project; and 
serve as a liaison between the school and its community* 

er|c b o 



3 

III. PROJECT EVALUATION 

External evaluation of the Student Linkage project 
involved six progressive steps: (1). Defining the Purpose 
and Scope of the Evaluation; (2). Specifying the Evaluation 
Questions; (3). Developing the Evaluation Design and Data 
Collection Plan; (4). Data Collection; (5). Data Analysis; 
and (6). Findings, Conclusions, and Recommendations. 
Defining the Purpose and Scope 

Defining the purpose of the evaluation was accomplished 
by a thorough review of the funded project application. The 
application identified eight evaluation objectives and 
states that data will be collected and analyzed to address 
specific questions associated with each objective. They are 
as follows: 

OBJECTIVE: 1. Demonstrate a model for coordination 
between schooling and employment to minimize training time 
and optimize preparation for high technology occupations. 

Has a working model been demonstrated? 

Has the model been committed to paper sufficiently for 

transportability? 

OBJECTIVE: 2. Provide a source of skilled workers for 
occupations which will have high demand and low supply in 
the workforce of the year 2000, 



How many participants entered the workforce full time? 
Do the occupatirns in which the students apprentices 
are training correspond to high demand and low supply 
occupations as identified hy the state employment 
service or Bureau of Labor Statistics (BLS)? 

OBJECTIVE: 3. Provide a mechanism for the significant 
involvement of community agencies and industry in the public 
education delivery system? 

Do industry representatives and community agencies 
believe that they have been significantly involved in 
the educational program? 

To what extent has industry impacted the in-school 
preparation program? 

OBJECTIVE: 4. Enable employers, especially small 
businesses and industries, to participate in the development 
of apprentices without prohibitive costs. 

How many employers participated in the program? 
How many of the employers are small businesses? 
How many participated because part of the training 
cost was provided? 



OBJECTIVE: 5. Provide a means for students to receive 
training on state-of-the art equipment without requiring 
excessive capital outlay by schools. 

How many students received training? 

How many students received training on how many pieces 
of equipment that was not available in the school? 

OBJECTIVE: 6. Increase the efficiency of preparing a 
skilled work force by providing early entry of students into 
apprenticeship programs. 

How many students moved into full time apprenticeship 
programs ? 

How many students received apprenticeship credit for 
skill training received before the student- 
apprenticeship training? 

How many students entered the student-apprentice phase 
of the program? 

OBJECTIVE 7. Facilitate the entry of minorities, women 
and other target groups into apprenticeship programs for 
high technology occupations. 

How many minorities were encouraged to enter the 
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program? 

How many minorities participated in the program? 
How many were successful? 

How many women were encouraged to enter the prograxn? 
How many women participated in the program? 
How many were successful? 

How does the participation rate of women and minorities 
in this program relate to the participation rates in 
local industries? 

OBJECTIVE 8. Provide employers opportunity to assess 
student skills and potentials prior to major commitments of 
full appienticeship salaries and permanent employment. 

How many employers completed assessments on students to 

ascertain potential for apprenticeship? 

The scope of the evaluation was limited to those 
geographic areas of the state that had participated in the 
Linkage project of no less than one year (5 first year 
programs and 9 second year programs were included) , 

Specifying the Evaluation Questions 

A detailed review of the project application provided 
additional statements relative to program operational 
procedure that needed to be addressed in the evaluation 
process. These statements were identified, questions 
formulated, and sources of data collection examined. Thds 



process resulted in the development of four questionnaires 
to be used in the evaluation process. Each questionnaire 
collects data from a different target audience (current 
linkage students, former linkage students, employers, and 
coordinators. 

Developing the Evaluation Design and Data Collection Plan 

The data sources included the following: current 
linkage students (Appendix C), former linkage students 
(Appendix D), coordinators (Appendix E), and employers 
(Appendix F). 

The data collection approaches included; data based 
upon questionnaires from the different target audiences, 
site visits to employers place of business, site visits to 
vocational laboratory pre-apprenticeship linkage training 
programs, site visits to coordinators related classrooms, 
and personal interviews (with former students, current 
students, job supervisors, vocational teachers and 
coordinators ) . 

The third party evaluator developed and field tested 
the questionnaires. The project director made arrangements 
with the local systems for on-site visits. The local 
coordinator intern made arrangements with the employers 
participating in their apprenticeship linkage program for 
the on-site visits. 

The data collected by questionnaires was collected 
according to the follow plan; the project director 



distributed the questionnaires to the coordinators for 
distribution to the current participants and employers; the 
completed questionnaires were mailed to the third party 
©valuator; former students were mailed their questionnaire 
along with a self addressed and stamped envelope from the 
third party evaluator; structured interview questions were 
asked by the evaluator while on site visits. 
Data Collection 

Data collection followed the procedure as indicated in 
the data collection plan. Proper re cord- keeping and filing 
practices were used to insure that data were not lost or 
misplaced. Standardized procedures were followed to reduce 
data contamination. 

The evaluator made no attempt to collect date through a 
second mailing of the questionnaire to non-respondence to 
the first mailing. Site visits to employer were limited to 
a judgement sample to include: small businesses:; minority 
businesses; non-traditional apprenticeship occupational 
areas; high skilled and technical occupations; and employers 
with several participat ^on apprenticeship linkage students. 

Interviews conducted while on site visits were 
conducted based upon a set of predetermined questions. The 
responses to the questions weren't recorded in the presents 
of those being interview. 

Data Analysis 

I. Questionnaires 



A. Students Currently nrolled (1990) 
The number of students responding to the questionnaire 
by occupational areas are found in Table 1. 

Table 1 Current Students (1990 School Year) 



OCCUPATIONAL ARSA 








Machinist; 


1 u s nuuen u s 


jsiecuiTicxdin 




Heduxng ana Air cona. 


^ BuUQcIluS 














wiiJU^^U Wax. 




I^egal Sect. 


1~ student 


Electronics 


1- student 


Sheet Metal 


1- student 


Construction (Signs) 


1- student 


Plumbing 


1- student 






TOTAL 


36- students 



Returns indicated that all thirty-six were currently 
employed. The majority (92%) of the students are working 
for the same employer they began the linkage program with. 

When asked about their plans to continue in the 
apprenticeship after they graduate from high school, 78% 
indicated they planned to continue. In the analysis of the 
data it was noted that; occupational areas that have been 
traditionally associated with an apprenticeship type 
training program appear to have more holding power for 
continuing into a full time apprenticeship. 

When asked about the job presently held by the 
students, 53% have the same job as when originally hired; 
25% have received promotions; none had been demoted; and 22% 
are working at a different job but at the same level as 
their original job. 

Fifty six percent of the students indicated they had 
received hourly pay raise since started in the program; 
44% are rei^v^iviny the same rate of pay per hour as when the 
began the program; and no student has experienced a 
reduction . 



When asked if they are receiving medical benefits 
coverage from their employer 28% indicated they are 
receiving such benefits. 

Forty-seven percent stated, that after working on the 
job for a year, they were very satisfied with the vocational 
training they received as juniors in their vocational 
laboratory classes. Fifty percent indicated that they were 
satisfied, only 3% indicated they were dissatisfied with the 
training. 

When asked if they were satisfied with the on-the-job 
training component of the program, 58% responded as being 
very satisfied, 36% were satisfied, and 6% were 
dissatisf i«^d. 

Ninety- seven percent of the students indicated they 
would recommend the apprenticeship linkage program to other 
students. 

When students were asked to identify the person that 
first told them about the linkage program, vocational 
teachers were identified in 81% of the cases, 11% by another 
students, 6% by guidance counselors and 3% by an employer - 

Sixty-four percent indicate they like their present job 



very much, 31% indicate they like the job somewhat, and 6% 
stated they neither like nor dislike it. 

When asked about discrimination against any program 
participant, students indicated they were unaware of 
dis crimination . 

The open ended questions tended to indicate that 
students were very satisfied with their vocational 
training. Several ways to improve the in-school component 
of the training were suggested. These include the 
following: several students indicated a need to have had 
more and higher levels of mathematics taught; and the 
electrical and air conditioning students expressed a need to 
have more experiences on industrial and commercial 
equipment. No changes or suggestions were made for the 
related component of the program. 

B. Former Apprenticeship Linkage students 1989) 
Forty former students were mailed questionnaires. The 
instrument was mailed with a stamped self addressed envelope 
to the participating employers address. Twenty 
questionnaires (50%) were returned; eleven by students and 
nine were returned by the employers marked no longer 
employed and address unknown. 
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When asked to indicate if the student was employed by 
the same or a different employer from the one they had 
during the linkage program 64% indicated they were with the 
same employer and 36% were with another employer. One 
hundred percent of those returning the instrument are 
currently employed and 91% been employed continuously since 
participating in the program. . 

Forty percent of the students are continuing their 
participation in the apprenticeship program. 

Student responses (81%) indicate they are working at 
different jobs than those they were originally hired to 
perform; 36% have been promoted and 45% have a different job 
they consider to be a lateral move. 

When asked if they were being paid more per hour than 
when they began to work after completing the linkage program 
82% indicated they were making more and 18% are receiving 
the same rate per hour. 

Seventy three percent indicated they were presently 
receiving medical benefits coverage from their employer. 

The majority of the students are satisfied with the 
vocational training they received in high school during 
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their junior year; 36% very satisfied/ 36% satisfied, 9% 
very dissatisfied, and 18% did not respond. 

When asked how satisfied they were with the related 
instruction received during their senior year as a part of 
the apprenticeship linkage prograin 91% were positive in 
their response (27% very satisfied, 64% satisfied, and 9% 
very dissatisfied). The same general feelings were 
expressed concerning the related instruction students are 
now receiving (27% very satisfied, 45% satisfied, 9% very 
dissatisfied, 9% not receiving any such instruction, and 
9% not responding to the question) . 

Forty five percent of the students indicated they liked 
their present job very much, 27% like it some what, 18% have 
neutral feelings about their like or dislike of the job, and 
9% dislike their present job. 

One hundred percent of the students indicated they 
would recommend the apprenticeship linkage program to 
others . 

When asked if they were currently enrolled in any 
school, educational or vocational training program other 
than the related instruction as required by the Bureau of 
Apprenticeship and Training 91% of the students indicated 
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they were not. 

Student response to the open ended questions would 
indicate that some students feel that; no changes are needed 
in the vocational training being provided before a student 
is enrolled into the linkage program (100% indicated this); 
the senior year related instruction could be improved if 
coordinators were more involved with student progress 
reviews; and the apprentice ship related instruction needs 
better follow-up of apprentice progress. 

C. Coordinators Response 

Fourteen of the seventeen apprenticeship linkage 
coordinators returned their questionnairos ; this responre 
represents 67% of the current students in th« evaluation' a 
study population. 

In response to a question asking the coordinators about 
their perceptions of the project, 93% indicated that the 
program had provided a New a nd Different kind of bridge 
between skill training programs in secondary schools and 
jobs in the local community. 

When asked if they were provided an orientation 
workshop conducted by the state for those to be involved in 
the project, 93% stated they were. Seventy-eight indicated 
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the workshop prepared them to conduct a quality program and 
14% did not respond to the question. 

Ninety-three percemt of the coordinators indicated they 
were already employed by a local educational agency and that 
the linkage responsibilities were an additional 
assigmaent/responsibility. All respondents indicated they 
served as the liaison between the school and the cooperating 
employers . 

When asked to indicate if recommended students were 
screened for approval by the prospective employer 79%, 
of those responding, indicated they were; while only 14% 
indicated they were screened by an apprenticeship 
committee; (43% of the coordinators did not respond to this 
question) , 

Eighty-six percent of the coordinators indicated 
selected participants were assessed for appropriate skills 
and knowledge before they were selected to participate in 
the program; 14% indicated they were not screened. 

Seventy-nine percent of the coordinators indicated they 
had on file a training plan for each apprenticeship linkage 
student; 21% do not have a training plan. 
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When asked about the employers involvement in the 
development of the training plan 71% indicated they were 
involved; 28% indicated they were not. 

Fifty percent of the coordinators indicated that 
reviews and revisions had been made in student training 
plans; 21% were not sure if this had occurred, changes in 
related instruction was linked to the changes made in the 
plans in 50% of the cases and 50% were not sure it was. 

Coordinators indicated that 81% of last years linkage 
students were selected to continue on in the apprenticeship 
program; 68% of them chose to do so. Coordinators 
anticipate that about 90% of this years linkage students 
will have a desire to continue with the apprenticeship 
program. 

The majority of coordinators (79%) indicated career 
guidance and counseling opportunities have been provided to 
tenth and eleventh grade students; 71% indicated parents 
were provided an explanation of the linkage program prior to 
the development of a student's four year educational plan. 

All coordinators stated that to their knowledge^ no 
participant was discriminated against in any phase of the 
program. 

O 1 Jl W 
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A sunmary of the open-ended questions indicate that the 
coordinators responding to the survey instrument feel that 
the major weaknesses of the program were: 

(a) . Lack of enough qualified students to take 

advantage of the program. 

(b) . Additional travel funds for coordina-Mon were not 

provided . 

(c) . Employers want students to have more theory but 

students on-the-job are in class only 4 hrs./week. 

(d) . Age limit- cannot satisfy some employers 

requirements, 

(e) . The amount of extra paper work is excessive, 
(•p). Certain forms are not well designed and do not 

have space for needed information. 
A summary of the open-ended questions indicate the 
coordinators see the major strengths of the program 
as: 

(a) . Gives the employer a incentive to hire and 

train students. 

(b) . Motivates students to make a career choice. 

(c) . Allows students to more effectively use senior 

year because credit counts toward apprenticeship 
training. 

(d) . Affords school the opportunity to present the 



best students in a positive manner. 

(e) . Benefits the student by giving them a head 

start and the employer by giving them a good 
employee . 

(f) . Attracts a high quality of student and allows 

them to participate in meaningful career 
opportunity . 

(g) . The prograir opened new opportunities for the 

student, the school, and vocational programs, 

D. Participating Employers 

Eighty-three employers were mailed questionnaire to 
solicit information about their perceptions of the 
apprenticeship program and their experiences with the 
students employed by them through the program. Thirty-six 
or 43% of the employers returned the instrument; those 
that were returned, provided data on 40% of the students 
under investigation by the third party evaluator. 

When asked about student job status, 54% of the 
students are working in the same position as originally 
employed, 22% had received job promotions, 10% were working 
at a different job within the business which was considered 
to equal to the job originally hired for, and 15% of the 

« 

students were no longer employee by the original employer. 
Of those students still employed by their original employer, 



47% were receiving a higher hourly rate of pay as compared 
to their original rate. 

When asked to compare the student to other individuals 
at the same job level, employers rated 65% of the students 
as having average job skills and 35% as above average. 

The majority of en^loyers (97%) indicated the student's 
english ckills were sufficient to perform their current job; 
97% indicated that English was a necessary skill for 
advancement with their company. 

Ninety- seven percent of the employers stated that the 
math skills possessed by participating students were 
sufficient and 9% questioned the student's level of math 
skills necessary for advancement in the company. 

In a comparison between other individuals at the same 
job level, employers rated the student's work attitude as 
being above average in 62% of the cases and 38% as average. 

When asked, how satisfied with the student's work 53% 
of the employers indicated they were very satisfied and 
the other 47% responded as being satisfied. 

The majority of the employers (58%) had not 
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participated in an apprenticeship program before; of the 32% 
that had participated before 90% of the programs were 
registered training programs. 

I I . On-site Interviews 

On-site interviews were conducted at 33 (52%) of the 
businesses included in the study. These businesses account 
for 67% of the current students included in the study 
population . 

When asked if they would have participated in the 
program if funds had not been available to assist the 
employers with the cost of training 94% indicated that they 
would not have. The majority 55% indicated the program had 
proven itself to the extent, that if at all possible, they 
would continue to take in new apprenticeship linkage 
students even without support. It should be noted that 
those not needing help in starting and/or continuing the 
program tended to be larger companies or those with a past 
history in working with apprenticeship programs. 

On-site, student interviews were conducted with a 
sample representing 15% of the first year students and 10% 
of the second year students. 

During on-site visits, students were observed working 
on high tech equipment such as: CAM, CAD, word processor, 
and etc. It was noted that all students were wearing 
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appropriate clothing and safety apparel. Safety rules and 
practices were being followed. 

When students were asked to explain what they were 
working on, all students could give a detailed and clear 
explanation. 

Students expresses a sense of pride and pleasure in 
their work. Most indicated theix feelings of appreciation 
toward the program and their employers. All stated the 
experiences had been very valuable to them and contributed 
to their career objectives: this was true even of those that 
did not plan to continue on in the apprenticeship program. 

Selected participating area vocational schools and high 
schools were visited to observe the kinds of training 
facilities and equipment that was available for occupational 
instruction during the student's junior. The Academy of 
Precision Arts, a facility used to train adult apprentices, 
was also visited. These visits to the educational 
facilities provided a basis to make a comparison between the 
kinds and levels of technical equipment, machinery, tools, 
and learning experiences provided by employers through OJT 
and the experiences that is provided through in school 
training experiences. A summary of sample size for on-site 
interviews and observations is presented in Table 2. 
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Table 2 On-Site Interviews and Observations 





NUMBER 


% of TOTAL 


EMPLOYERS 


33 


40% 


1990-STUDENTS 


14 


13% 


1989-STUDEirrS 


4 


10% 


HIGH SCHOOLS & AREA 
VOCATIONAL-TECHNICAL 


8 


44% 



Findings, Conclusions, and Recommendations 
Findings 

OBJECTIVE: 1. Demonstrate a model for coordination 
between schooling and employment to minimize training time 
and optimize preparation for high technology occupations. 

Has a working model been demonstrated? 

Yes, a workable model was demonstrated. This is 
evidenced by the state of Alabama providing $350,000 of 
state funds to continue the project for FY 1991-92, To 
date thirty new companies have expressed an interest in 
participating in the linkage program. Several of the 
companies represent multi placement oppoirtunities on a state 
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wide basis (e.g., Alabama Power, Sears, K-Mart AAMCO 
Transmissions, Alabama Forestry industry). New local 
programs are planned and will begin next school year in 
numerous communities in Alabama. Other states have 
requested and received information and presentations to 
designed to assist them to duplicate the program in their 
states . 

Has the model been committed to paper sufficiently for 
transportability? 

Yes, the model has been committed to paper 
sufficiently for transportability. Several states have 
expressed interest in using the Alabama model to begin 
an apprenticeship linkage program within their school 
systems; the project director has made presentations 
and corresponded with them about the model and its use. 
The Alabama legislature has provided state funds to 
continue and expand the linkage program into additional 
school systeL.s. 

OBJECTIVE: 2. Provide a source of skilled workers for 
occupations which will have high demand and low supply in 
the workforce of the year 2000. 

How many participants entered the workforce full time? 



Seventy- eight percent of the current year's 
linkage students that responded to the questionnaire, 
indicated they planned to continue on with the 
apprenticeship program. The third party evaluator is 
not sure all of these students will continue on as 
planned. However, it is safe to assume (based upon 
information obtained from teachers, coordinators, and 
employers) that the vast majority of these students 
will not continue with their formal education through 
other programs. Thus they will enter the workforce. 
As of June 30, 1990 no program participant desiring to 
work, was known t be unemployed. Students most often 
indicated they planned to continue to work for their 
present employer for the foreseeable future. Students 
raalize the benefits of entering the workforce as an 
apprentice and receiving credit toward their 
journeyman's certification. Student interviews and 
responses from the survey instrument, indicated the 
program contributed to their education in a meaningful 
way: this was true for students that had chosen to 
continue in an apprenticeship as well as those not 
choosing to continue. 

Do the occupations in which the students apprentices 
are training correspond to high demand and low supply 
occupations as identified by the state employment 
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service or Bureau of Labor Statistics (BLS)? 

Yes/ the occupations in which the vast majority of 
the linkage students received their training are in 
high technical areas (air conditioning/refrigeration, 
automotive bcdy repair, automotive mechanics/ 
technician, electrical, electronics, machinist, 
medical, and welding) correspond to high demand and low 
supply occupations. 

OBJECTIVE: 3. Provide a mechanism for the significant 
involvement of community agencies and industry in the public 
education delivery system? 

Do industry representatives and community agencies 
believe that they have been significantly involved in 
the educational program? 

Yes, based upon information obtained from interviews 
with employers and coordinators these groups have been 
involved. This involvement has resulted in a number of 
positive changes. These include: new doors have been opened 
for students to enter the apprenticeship training before 
they finish high school; coordinators have escposure and 
access to new and different kind of cooperative training job 
settings; vocational occupational laboratory teachers have 
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made additional contacts with local industry and are more 
positive about future local job placement opportunities for 
their qualified students; small employers are benefiting 
from the program by receiving help with additional cost 
associated with OJT, and can compete more competitively when 
bidding on jobs and contracts; and the number of 
apprenticeship programs among businesses and industries in 
the geographic area have been impacted by the project. 

To what extent has industry impacted the in-school 
preparation program? 

The training needs of the industries participating 
in the project are better understood by the local schools. 
This is a result of visits by project staff, vocational 
teachers, student apprentices, and school boards. The 
support of industry helped the Alabama state legislature to 
fund the prograra for FY 1991-92. Lines and avenues for 
communications between the in-school phase of the program 
and business and industry has been improved. 

OBJECTIVE: 4. Enable employers, especially small 
businesses and industries, to participate in the development 
of apprentices without prohibitive costs. 

How many employers participated in the program? 



Eighty three employers participated in the study 
program population (programs in other locations within 
the state began at the end of the second year of the 
project and were not included in the evaluation 
process) . 

How many of the employers are small businesses? 

Thirty businesses responded to the question asking 
them to indicate the total number of individuals they 
employed. The number ranged from a high of 72 to a low of 
2; the mean was 20 employers for the businesses answering 
the question. 

How many participated because part of the training 
cost was provided? 

On-site interviews with employers indicate that 
94% would not have participated in the project if some 
of the cost associated with the on-the-job had not been 
provided for by the grant. The number of small 
businesses and the level of skills required to perform 
the job tasks would tend to suggest that these types of 
employers may be reluctant to employ high school age 
students. Once the employers have participated in the 
program the less important grant funds become (55% 
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indicated that if at all possible they would continue 
to take new apprenticeship linkage students even if 
grant funds were not available). Helping the employers 
with authorized training cost does open new doors for 
high school age students and does serve as an 
incentive for small businesses to participate. 

OBJECTIVE: 5. Provide a means for students to receive 
training on state-of-the art equipment without rec[uiring 
excessive capital outlay by schools. 

How many students received training? 

One hundred and forty six students participated 
and received training as a result of the project (40 
students in 1989-89 and 106 students in 1989-90). 

How many students received training on how many pieces 
of equipment that was not available in the school? 

It is safe to say, all students received some 
training on equipment that wa^ not available in the 
school setting. The third party evaluator did not 
attempt to determine the number of pieces of equipment 
that was not available in the schools; the evaluator 
did observe, while conducting on-site visits, the 
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kinds and technical quality and quantity of equipment 
beirig used by students to be state-of-the art. 
Students were observed and interview while performing 
technical tasks on highly technical equipment such as; 
personal computers, computer assisted drafting (CAD), 
computer assisted machining (CAM), electronic 
automotive test equipment, electronic testing and 
instrumentation devices. Observations of job site 
locations revealed that the employers participating in 
the linkage program have high tech operations and are 
using the modern processes and equipment. 

OBJECTIVE: 6, Increase the efficiency of preparing a 
skilled work force by providing early entry of students into 
apprenticeship programs. 

How many students moved into full time apprenticeship 
programs? 

As of June 30 ,1990 (ending date of the project) 
the records in the office of the i>?.abama State Director 
for the Bureau of Apprenticeship and Training in 
Birmingham don't indicate the number of 1989-90 
students that had moved into full time apprenticeship 
programs. This is due to the overlapping of the time 
that students were still include as linkage 
students and the beginning of their participation as 
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full time apprentices. Data for the first year "'f the 
project (1988-89) indicates that as of June 30, 1990; 
29 or 73% of the first years linkage students are still 
participating as full time apprentices. Based upon data 
collected during the project evaluation, it is 
anticipated that the percentage of students will 
increase sightly for second year program participants. 

How many students received apprenticeship credit for 
skill training received before the student- 
apprenticeship training? 

Students were not awarded credit for skill 
training before the student linkage program began. The 
program allowed all apprenticeship linkage students to 
receive apprenticeship credit for skilled training 
they received; before they became linkage students 
credit was given for the vocational skills training 
they received as high school juniors, and after they 
became linkage students credit was given for on-the-job 
training and related instruction. Not all students 
chose to exercise this option. Some students chose not 
to participate in the next phase of the apprenticeship 
program; the option was available to them. 

How many students entered the student-apprentice phase 
of the program? 



One hundred and forty six students participated 
and received training as a result of the project (40 
students in 1989-89 and 106 students in 1989-90). 



OBJECTIVE 7. Facilitate 
and other target groups into 
high technology occupations. 



the entry of minorities, women 
apprenticeship programs for 



How many minorities were encouraged to enter the 
program? 

No accurate account of the numbers of minorities 
that were encouraged to enter the program is available. 
The third party evaluator approached this question from 
the stand point of attempting to determine if any 
vestiges of discrimination was evidenced at any point 
in the selection process. Based upon information 
obtained through interviews and written questionnaires 
(minority students, vocational teachers, coordinators, 
and employers) all students that met the requirements 
of being a quality student (academic and 
vocational), with at least one year or more of 
training in an apprenticeship training area, and were 
capable and willing to complete an apprenticeship 
training program were encouraged to enroll in the 
linkage program. 



How many minorities participated in the program? 

Of the 146 students participating in the 
two year project 5 were black females, and 10 minority 
males (8 black males, 1 iuaerican Indian, ard 1 
hispanic) students participated in the program. 

How many were successful? 

Based upon information obtained from employers, 
coordinators, and students; minority students were as 
successful in the program as non-minority students. 

How many women were encouraged to enter the program? 

No accurate account of the numbers of women 
that were encouraged to enter the program is 
available. The third party evaluator approached this 
question from the stand point of attempting to 
determine if any vestiges of discrimination against 
women were evidenced at any point in the selection 
process. Based upon information obtained through 
interviews and written questionnaires (female students, 
vocational teachers, coordinators, and employers) all 
female students that met the requirements of being a 
quality student (academically and vocational), with 
at least one year or more of training in an 
apprenticeship training area, and were capable and 



willing to complete an apprenticeship training program 
were encouraged to enroll in the linkage program. 
The number of female students enrolled in high school 
vocational programs that are traditionally associated 
with apprenticeship programs are not presently 
evidenced in large numbers. Those associated with the 
project made an effort to expand the opportunities for 
females apprentices; this is evident by including 
medical, sectorial, and child care employment on- job 
apprenticeship training stations. It was also noted 
that local school systems are continuing to provide 
guidance and counseling activities designed to inform 
all students of non-traditional gender employment 
opportunities and to reduce sex bias in occupational 
programs . 

How many women participated in the program? 

Fifteen percent of the students participating in 
the apprenticeship linkage program were females. 

How many were successful? 

Based upon information obtained from employers, 
coordinators, and students; female students were as 
successful in the program as non-minority 
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students . 

How does the participation rate of women and minorities 
in this program relate to the participation rates in 
local industries? 

Information supplied by the Alabama State 
Director for the Bureau of Apprenticeship and Training 
in Birmingham indicates that as of June 30, 1990 a 
total of 2,340 apprentices {this includes the linkage 
students) registered with that office, of that number 
86 were female, 14 were black female, and 276 were 
minority males. The apprenticeship linkage project 
had 146 students; 15% of these were females, of which 
23% were black females, and 8% of the males 
participating in the project were minority males. 

Based upon a comparison of the numbers of minority 
students participating in the apprenticeship linkage 
program, with the numbers of minorities registered 
with the state office of apprenticeship, it indicates 
that the participation rate of women and minorities 
in this program relate extrranely well to the 
participation rates in local industries. 

OBJECTIVE 8. Provide employers opportunity to assess 
student skills and potentials prior to major commitments of 
full apprenticeship salaries and permanent employment. 

ERIC 
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How xoany employers completed assessments on students to 
ascertain potential for apprenticeship? 

All employers had access to assessment 
information to assist them to determine a 
student's potential before the student began the 
apprenticeship linkage program. The relationship of 
the employer working with the coordinator, to change 
students or replace any student that did not working 
out for the employer, appears to have worked well. 
Thus, providing employers the opportunity to make 
continual assessment potential for apprenticeship. 



Conclusions 

The external evaluator concludes that at the end 
of the project: all project objectives were met; these 
objectives were met on or before target dates; and the level 
of performance on all objectives was outstanding; federal 
dollars were invested and spent wisely in the apprenticeship 
linkage program; and that the project enabled the state of 
Alabama to develop and implement a program that would not 
have been possible in the foreseeable future without these 
federal funds. The success of the project is reflected by 
the Alabama legislature providing $350,000 of state funds to 
continue the project for FY 1991-92 



Reconimendations 

The external evaluator recommends; that the progress 
and program developed under this project be continued. That 
the model be demonstrated in other states. 
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PROFESSIONAL VITA 



I. James W. Selman, Coordinator of Extension and Public Service 
Vocational and Adult Education, Auburn University 

II. Earned Degrees 

Institution DegreeMajor 

Manatee Junior College A.S. 
Architectural & Building Construction Technology 

Graduated Cum Laude 

Florida State University B.S. 
Industrial Arts Education 

Florida State University M.S. Vocational Technical 

Florida State University Ed. D. Vocational Technical 

Employment History (by job titles) 

A. Non-Educational Experience 

Automotive Mechanic, Bradenton, Florida, 1950-54 
Manager of Motel, Tallahassee, Florida, 1956-57 
Chemist, Florida State Department of Agriculture, 
Tallahassee, Florida, 1957-60 

B. Employment in Education (by job titles and years) 

1. Lively Technical School, Tallahassee, Florida 

Related Math and Science Teacher, 1960-61 

Adult Education (Math & History), Night Program, 
1960-63 

Guidajice Counselor, 1961-62 

Vocational Administrator for Adult Distributive and 
Business Education, 1962 

Day Trade Coordinator (Assistant Principal), 1963 
Vocational Administrator (Principal), 1963-64 

2. Auburn University, Auburn, Alabama 

Assistant /Associate, Professor ~ Dept. of Vocational- 
Technical and Practical Arts Education, Auburn 
University, Auburn, Alabama, 1964-69 



3. Alabama state Department of Education 

Liaison officer for Occupational Research Center, 
Assistant to State Director for Vocational Education, 
1969-70 

State Director for Vocational Education, state of 
Alabama, 6/70-7/70 

4. Auburn University, Auburn, Alabama 

Associate Professor, Department of Vocational-Technical 
and Practical Arts Education, 1970-71 

5. University of South Florida, Tampa, Florida 

Associate Professor and Coordinator of Trade & 
Industrial Education, Department of Adult and 
Vocational-Technical Education, 1971-74 

6. Manatee Junior College, Bradenton, Florida 

Project Director of the Career Education Consortium 
Project, 1974-77 

7. University of South Florida, Tampa, Florida 

Professor, Department of Adult and Vocational -Technical 
Education, 1977-79 

8. Manatee Technical School, Bradenton, Florida 
Director of a CETA Project, STIP, 1979-81 

9. University of South Florida, Tampa, Florida 

Professor, Department of Adult and Vocational 
Education, 1981-83 

10. Auburn University, Auburn, Alabama 

Coordinator of T & I Program (1983-84), Coordinator of 
Extension and Public Services ( 1985-present) , Center 
for Vocational and Adult Education 

IV. Selected Examples of Professional Experiences and Activities 

A. Southern Association of Colleges and Schools, Atlanta, 
Georgia 

Board of Trustees, 1984-87 
President of the Association, 1985-86 
President elect, 1984-85 
Past President, 1986-87 
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Committee Assignments with the Association include: 



Nominating, 1986 

Council of Presidents, 1987-86 

Executive, 1985-87 

Annual Meeting Planning, 1988 

Southern Association — Commission on Occupational 
Educational Institutions (COEI) 

Commissioner, 1979-84 

Chairperson, Standards Committee, 1983-85 
Nominating Committee, 1981-84 
Annual Review Committee, 1984-85 

Workshop Presentations at annual meetings on Standards, 
1983-85 

Served as a Team mt^mber or team leader for 16 visiting 
teams throughout the Southeast 

Administrative Responsibilities for State and/or Federal 
Grants 

1. Experiences in Florida 

a. University of South Florida 

Grant "Practical Arts for Elementary Teachers." 
(1971) 

"Industrial Education Development." 

"Automotive Assessment and Dissemination Grant." 

(1973) (This later became the V-TECS Project with 

the Southern Association of Colleges and Schools) 

"Automotive Assessment and Dissemination Grant." 

(1974) 

"Florida Evaluation Project" (1973-1974) 
"Occupational Competency Testing Center for 
Florida" (1973) 

"A Comprehensive Program of Vocational Education 
for Career Development, K - University" 

(1974-1975) (1975-1976) 

(1976-1977) 
Ten Vocational Teacher Workshops Proposals 
Developed, Funded and Directed, 1972-1983 

b. Manatee Junior College 

Assistance Provided in Development of Other Funded 
Grants, 197^, 1977; Cooperative Education Program 
Grant 

Manatee County Mini Grant (1977); Vocational 
Guidance 

Developed and directed the following grant for FY 
1976-1977: 

"Coordinating Council Grant" (ongoing since 
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"Drug Abuse Grant" 

"Research and Development Planning Grant" 

c. Manatee Vocational -Technical Center 

STIP Grant (Directed) (FY 1979-1980) 

Video cassette tapes of E.S.L. activities for 

Indochinese refugees (developed project) (FY 1979- 

1980) 

Youth Conservation and Community Improv<=?iaent 
Program: 1980,1981 
PIC Program: 1980 

Title VII Special Needs Project: 1980-1981 
Skills Training Improvement Program Directed FY 
1979-1980 

2. Alabama Experiences 

a. Auburn University 

Directed two Statewide Vocational Rehabilitation 
Conferences , 

January 1966 and March 1967 

Directed two Regional Vocational Rehabilitation 
Conferences , 

Grant No. VRA 66-36, March 1966 - April 1967 

Developed and directed grants for Vocational 
Rehabilitation, Manager and Evaluation Proiect, 
1966-67 

Employee Training Program - Alabama Gas Corporation 
(Extramural Program No. 347-8), 1968 

Co-author of proposal for national institute held 
at Auburn on "Modifying Programs of Vocational 
Education to Meet the Changing Needs of People in 
Rural Areas" 

V. Publications 

Only the most recent publications (1986-90) are listed 
(numerous others can be identified upon request) 

Baker, Richard A. and Selman, j. w. , An Assessment of 
Competencies Needed by Educational Administrators in 
Alabama with Implications for Professional Development 
Programs , National Center for Research in Vocational 
Education, Ohio State University, Columbus, Ohio; ERIC, 
CE 044 167, 1986. ' 
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Bowman, H. L., Puckett, G.; Selman, J. W., A Process for 
Reviewing and Revising Accreditation Standards in 
Occupational Education National Center for Research in 
Vocational Education, Ohio State University, Columbus, 
Ohio; ERIC, CE 044 166, 1986. 



Selman, J. w., and Wilmoth, J. N., Professional 
Development Needs of Part-Time Technical Col lege 
Instructors , National Center for Research in Vncati nnal 
Education, Ohio State University, Columbus, Ohio: ERIC, 
CE 045 443, 1986. 

Bowman, H. L., Selman, J. W., Puckett, G., Institutional 
Accreditation Standards; Basis for Quality Assurance of 
Occupational Education Programs , Occupational Education 
Forum, North Carolina State University, 1987. 

Selman, J,W. An Articulation Model For Advanced Placement 
of Students in~Technical Co lleges National Center for 
Research in Vocational Education, Ohio State University, 
Columbus, Ohio; ERIC, ED 285028, 1988. 

Selman, J.W.,and Wilmoth, J.H., Articulation \practices 
and Problems Perceived by Vocational Personnel in Selected 
Secondary and Postsecondary Institutions , Journal of 
Studies in Technical Careers, Southern Illinois 
University, Carbondale, Illinois; Volume XI Number 1 
Winter 1989. 

Selman, J.W., and Wilmoth, J.N., Technical College 
Administrator's Perceptions of the Staff Developme nt 
Needs of Part-Time Instructors , Occupational Educational 
Forum, Virginia Tech, Blacksburg, Virginia; Volume 18. 
Number 1, Fall 1989. 

Selman, J. W., Stress In Perspective for Community/ Junior 
College Presidents , ERIC Clearinghouse for Junior 
Colleges, University of California, Los Angeles, CA.; ED 
316 284, July 1990. 

Selman, J. w., "Why Mv^st I Teach Academic Content?**, 
Vocational Education Journal , American Vocational 
Association: Alexandria VA., September 1990, Volume 65, 
Number 5. 

Selman, J.W., Stress and the Community/ Junior College 
Presidency , Community College Review, North Carolina State 
University, Raleigh, North Carolina; Volume 18, Number 2, 
Fall, 1990. 
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Professional Papers Presented 

Numerous papers have been presented at local, ^t.ete, and 
regional conferences. These are too numerous list 
individually; topics include Vocational Rehabilitation, 
Vocational Education, Career Education, Special Needs, 
Apprenticeship Programs and Motivational Programs for 
Teachers . 
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STEERING COKMXTTBE 



Student Apprenticeship Linkase 

In 

Vocational Education 



Mr. R« bvrt E. Dodson 
VocatiC";al Administrator 
Huntsville Center for Technology 
2800 Drake Avenue 
Huntsville, AL 35805 
Phone: 532-3086 



Mr. Phillip Fields 
Industrial Training Coordinator 
Etowah County Vo-Tec School 
105 Burke Avenue, S.S. 
Attalla, AL 3595M 
Phone: 538-3312 



Mr. Charles Findlay 
Vocational Supervisor 
Birmingham City Board of Ed. 
410 13th Street South 
Birmingham, AL 35213 
Phone: 583-4625 

Mr. Mike Bradfo'^d 
Bradford Electi-ic Co., Inc. 
920 Windchester Rd. 
Huntsville, AL 35811 
Phone: 859-3413 

Mr. Al McCcullough, Business Agent & 
Apprenticeship Coordinator of Brick 
Layers & Allied Crafts of Local #1 
P. 0. Box 320237 
Birmingham, AL 35232 
Phcne: 595-3264 

Mr. Joe Causey 

Academy of Precision Arts 

201 Industrial Parkway 

East Gadsden, AL 35903 

Phone: 

Dr. Dennis Phillips 
Academy of Precision Arts 
201 Industrial Parkway 
East Gr,«^.'en, AL 35903 
Phone: 



Mr. Troy Sellers 

Owner of Troy»s Honda Parts 

P. 0. Box 85 

Cottondale, AL 35453 

Phone: 556-7321 

Mr. Jack White 
Vocational Administrator 
Tuscaloosa City AVC 
1300 37th St., E. 
Tuscaloosa, AL 35401 
Phone: 759-3649 

Mr. William D. Fox 

Alabama State Director 

U.S. Department of Labor 

Bureau of Apprenticeship and Trng. 

Berry Building - Suite 102 

2017 2nd Avenue, North 

Birmingham, AL 35203 

Phone: 731-1308 

Dr. Stephen B. Franks 
State Director 

Vocational Education Services 
State Department of Education 
887 State Office Building 
Montgomery ,AL 36130 
Phone: 261-5198 



wi^e^^^u^^^^^^ 
State Superintendent 
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Questionnaire for 
Current Linkage Students 
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Name: 



Address: 



Follow-up Survey of CURRENT Apprenticeship Students 
(STUDENTS GRADUATING FROM HIGH SCHOOL IN 1990) 

THANK YOU FOR YOUR HELP I 

THE INFORMATION YOU GIVE ON THIS FORM WILL NOT USED TO 
IDENTIFY YOU AS AN INDIVIDUAL, IT WILL BE COMBINED WITH THE 
INFORMATION PROVIDED BY OTHERS BEFORE BEING USED. 



Are you currently employed? 



yes 

^no 

If no, have you been employed in your apprenticeship 
occupation at any time since participating in the 
apprenticeship linkage program? yes ^no 

Who do you work for? (COMPANY/FIRM) 



Is this same or different employer from the one you had 
when you enrolled into the apprenticeship linkage 
program? 

same ^different 



Do you plan to stay in the apprenticeship program after you 
graduate form high school? 
yes no 

Have you been employed continuously since participating 
in the apprenticeship linkage program? 
yes no 

Is your current job: (select only one) 

A. Same as when originally hired 

B. A promotion from original job 

C. A demotion from original job 

D. Different job, but neither a 

promotion nor a demotion 
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Are you being paid inore per hour, less per hour, or the same 
as when you enrolled into the apprenticeship linkage 
progi'am? 

More 

I^ess 

The Saroe 

Do you receive medical benefits from your employer? 

yes 

no 

How satisfied are you now after working on a job for a year 
with the with the vocational laboratory training you 
received in your junior year. 

veiy satisfied 

satisfied 

dissatisfied 

very-dissatisfied 

How satisfied are you with the related instruction you 
received during your senior year as a part of the 
apprenticeship linkage program? 

very satisfied 

satisfied 

dissatisfied 

very-dissatisfied 

How satisfied are you with the on-the-job training you 
are receiving now as a part of your apprenticeship program? 

very satisfied 

satisfied 

dissatisfied 

very-dissatisfied 

143 
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12. Would you recommend the apprenticeship linkage program to 
other students ? 

yes 

no 



13. Who first told you about the apprenticeship linkage program? 

Another student 

Guidance counselor 

Vocational Teacher 

Employer 

Some other person 

14. How satisfied are you with your present job? 

Like it very much 

Like it somewhat 



Neither like it nor dislike it 



Dislike it somewhat 



Dislike it a lot 



Why? 



15. What changes in the apprenticeship program do you suggest 
to improve it in the future? 

A. In the vocational training before enrolling into the 
program: 



B. Related instruction: 

The portion taken during your senior year 
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Follov-up Survey of FORMER Apprenticeship Students 
(STUDENTS GRADUATING FROM HIGH SCHOOL BEFORE JUNE 30, 1989) 

Name: 

Address : 



1. Are you currently employed? 

yes 

no 

If no, have you been employed in your apprenticeship 
occupation at any time since participating in the 
apprenticeship linkage program? yes no 

2. Who do you work for? 



3. Is this same or different employer from your the one you had 
during your participation in the apprenticeship linkage 
program? 

same different 



4. Are you still participating in the apprenticeship program? 
yes no 

5. Have you been employed continuously since participating 
in the apprenticeship linkage program? 

6. Is your current job: (select only one) 

A. Same as when originally hired 

B. A promotion from original job 

C. A demotion from original job 

D. Different job, but neither a 

promotion nor a demotion 
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Are you being paid more per hour, less per hour, or the same 
as the first job you obtained after your participating in 
the apprenticeship linkage program? 

More 

Less 

The Same 

Do you receive medical benefits from your employer? 

yes 

no 

How satisfied are you now after graduating from high school 
and out working with the vocational training you 
received in your junior year. 

very satisfied 

ssatisfied 

dissatisfied 

very-dissatisfied 

How satisfied are you with the related instruction you 
received during your senior year as a part of the 
apprenticeship linkage program? 

very satisfied 

satisfied 

dissatisfied 

very-dissatisfied 

How satisfied are you with the related instruction you 
are receiving now as a part of your ai^renticeship program? 

very satisfied 

satisfied 

dissatisfied 



very-dissatisfied 



Would you recommend the apprenticeship linkage program to 
others? 

yes 

no 

Are you currently enrolled in any school, educational or 
vocational training program other than the related 
instruction as required by the Bureau of Apprenticeship and 
Training? 

yes 

no 



How satisfied are you with your present job? 

Like it very much 

Like it somewhat 



Neither like it nor dislike it 



Dislike it somewhat 



Dislike it a lot 



Why? 



What changes in the apprenticeship program do you suggest 
to improve it in the future? 

A. In the vocational training before enrolling into the 
program 



B. Related instruction 

1. The portion taken during your senior year 



2. The portion you receive after graduation from 
school 
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COORDINATORS NAME 
NAME of SCHOOL 
DATE 



I 



58 



COORDINATORS RESPONSE FORM 
(PLEASE SEE IMPORTANT ON THE lAST PAGE BEFORE YOU BEGIN) 



1. Do you feel that the project has provided a NEW and 

DIFFERENT kind of bridge between skill training programs in 
secondary schools and the jobs in your community ? 
YES NO 



2. Was an orientation workshop conducted by the state 

for those to be involved in the project's operations 
(Steering Committee, local program coordinators/ 
superintendents of local educational agencies, 
representative of employees and state staff) ? 

YES NO If yes please list dates and locations of 

meetings. 



3. Did the orientation workshop prepare you to conduct quality 
programs ? 

YES NO 

4. Have you been designated by your local educational 
Agency as the apprenticeship linkage program coordinator? 
YES NO 

Were you already employed by the educational agency and 
given this as an additional 

assignment/responsibility? YES NO 

5. Are you, as the local program coordinators, and the 
Apprenticeship representatives serving as the liaisons 
between the school systems and the cooperating employers in 
implementing the program? YES NO 

6. Have selected students in your system's vocational programs 
been invited to participate in the program? 

YES NO 

7. Do all of the students that have been selected from your 
system, to participate in the project, meet the selection 
criteria as stated in the project? YES NO ^ NOT SURE 

8. Were recommended students screened for approval by the 
en^Xoyer and by the apprenticeship committee? 

The employer YES NO 

The apprenticeship committee YES NO 

er|c 15i 



Has every student, from your system, that meets the 
criteria and desires to enroll into the program been allowed 
to enrolled into the apprenticeship linkage program? 
YES NO DON'T KNOW 

Were selected participants assessed for appropriate skills 

and knowledge before they were selected? YES NO 

If they were. How? 



Has credit toward the student's apprenticeship program been 
granted by the BAT ? YES NO NOT SURE 

Are student-Apprentice ' s working part-time in a cooperative 
education type schedule? YES NO 

Has the hourly wage pay scale been subject to an increase 
after six months ? YES NO NOT SURE 



Is cooperative education credit being provided by the local 

school systems to program participants? YES NO 

If NO, What kind of credit is being given? 

What standards are being used to insure student safety and 
quality instruction? 



Is student progress and grades determined by a cooperative 
assess involving the school and the employer? YES NO _ 

How often do you visit each student at their job 
location ? 



When you visit a student on-the-job, what is your procedure? 



Do you have on file a training plan for each apprenticeship 
student? YES NO 

Were the employers or their representatives involved in the 

development of these training plan? YES ^ NO 

If they were asked to respond to questions about the plan, 
do you feel that they could do so intelligently? 
YES NO I DON'T KNOW 
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21. Have reviews and revision been made on each 
student's training plan? YES NO 

22. If the answer to the above question was YES, has the related 
instruction been linked to the needs identified by the 
training plan reviews? YES NO 

23. If training plans are used, have training plans been used to 
select instructors for related instruction? YES NO m/A 

24. If you are in a Metropolitan area with more than one local 
educational agency involved in the project have memorandum 
of agreements been developed and signed by each 
participating school system? YES NO N/A 

25. Do your records indicate that each student apprentice has 
received an equivalent of four hours per week of relai.ed 
instruction? YES NO NOT SURE 

26. Is the Related Instruction being delivered in accordance 
with the apprenticeship standards , the students employer , 
the student's training plan (if a plan is being used^, and 
is being verified by you as the coordinator? YES NO 

27. How many student-apprentices are continuing or plan to 
continued with their employer as apprentices after high 
school graduation ? 

Last year # out of # 

N/A did not have program last year 

This year # out of # 

28. How many of those becoming full time apprentices would you 
expected to complete the FULL apprenticeship program to 
become journey persons in their skill area? 

What would be the main reason you would postulate as to why 
some would not finish the program ? I GUESS IT WOULD BE 



29. What assessment data was obtained and made available to 
assist students in the decision making process? 




30. Was the OVTIS and the DAT administered to each ninth grade 
student in local educational agencies participating in the 
project? YES NO NOT SURE 
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31. Have students, preparing to enter grades ten or eleven, 

(whose interest and aptitudes are congruent to careers in 
one of the high skills occupations for which training 
programs are available in the system) been provided career 

guidance and counseling opportunities? YES NO 

If they have, by whom? 



32 , Was arT explanation of the linkage program given to students 
and their parents prior to the development of the student's 
four year educational plan? YES NO 

If so. by whom ? 

33, What are the special emphasis activities that were directed 
toward identifying and counseling female and minority 
students into the apprenticeship linkage program? 



34. What, when, where and how is remedial instruction being 

provided to students identified as needing basic skills in 
communications, math or science to help them gualify for the 
program ? 



35. Have local educational agencies, that don't offer vocational 
programs for a particular apprenticeship occupation 
developed memorandum of agreements with secondary or post- 
secondary institutions to provide the skill training for 
students in phase one (Vocational Laboratory Offerings) ? 
YES NO N/A 

36. Were students assessed after phase one ( vocational 
laboratory in school experiences) of the program by their 
vocational teacher and the teacher's craft committee 
before being recommended to participate in phase two of the 
program (apprenticeship linkage) ? YES NO 

37 . During the first six months of the project were students 
with less than one year of skills training in phase one 
taken into phase two of the program? 

YES NO NOT SURE 



38. Have apprenticeship agreements been developed and signed for 
all phase two students? YES NO NOT SURE 
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39. Are students in phase two of the project participating in 
the training program as prescribed in the student- 
apprenticeship agreement in-terns of: 

a) On-the-job training YES NO 

b) Related instruction (min. 144 hrs) YES NO 

40. Has the related instructor been approved by the school 
system and by the apprenticeship committee? YES NO 

41. How many students did you have enrolled in the program? 

A) January 1989 - June 1989 Total 

B) July 1989 - June 1990 Total 

42. How many students completed the program: 

A) June 1989 Completed 

B) June 1990 Completed 

43. What percentage of your completers were selected to 
continue into phase three ( full time apprentices)? % 



44. What percentage did continue ? 

% 

45. Is there anything to indicate of discrimination against any 
participant? YES NO If yes what ? 



46. Has each employer in your program signed a statement of 
compliance with the on discrimination equal opportunity 
pledge of the BAT apprenticeship and training standards. 
YES NO NOT SURE 

47. Have all participating employers and school ascribed to the 
affirmative action plan in the apprenticeship agreement? 
YES NO NOT SURE 
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48. When you started the apprenticeship linkage program were you 
provided enough: 

A. Information about the program? YES NO 

B. Assistance to get the program up and running? YKS NO 

C. Information about the procedures and forms to be used 

YES NO 

49. The major weaknesses of the program you feel are: 



50. The major strengths of the program you feel are : 



I THANK YOU FOR YOUR HELP! 

IMPORTANT NOTE: 

THE INFORMATION YOU HAVE PROVIDED WILL NOT BE USED TO 
IDENTIFY YOU OR YOUR PROGRAM. 

THE FIRST PAGE, WITH YOUR NAME ON IT, WILL ONLY BE USED TO 
MAKE SURE THAT ALL COORDINATORS HAVE RETURNED THEIR FORMS. 
AFTER ALL FORMS HAVE BEEN RECEIVED, THE FIRST PAGE WILL BE 
SEPARATED FROM THE FORM TO INSURE NO PERSON CAN BE IDENTIFIED BY 
NAME OR SYSTEM. 
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Snqc^loyer ' 8 Questiozmaixe 
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EMPLOYER FOLLOW-UP QUESTIONNAIRE 

Name of Employee: 
Company Name: 
Type of Business: 

Total number of Employees Employed by Your Company: 

1. Is the above individual currently employed by you or your 
company? 

yes ^ (continue with survey) 

no ( If no, please make a brief statement as to 

why the person is no longer employed and stop filling 
out this questionnaire) 



2. Briefly describe this employee"s current job. 



3. Is his/her current job: 

Same as when originally hired 

Promoted from original job 

DenKJted from original job with company 

Different job, but neither a proBKJtion nor denrotion 

4. Is this employee's hourly wage higher, lower, or the same as 
when originally hired? 

Higher 

Lower 

The Same 
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5. Con^red to other individuals at the same job level, how 
would you rate this employee's job skills ? 

Above Average 

Average 

Below Average 

6. Is this employee's English language skills sufficient to 
perform his/her current job? 

English language skills are sufficient 

English language skills are a problem 

7. If this employee's Math skills sufficient to perform his/her 
current job ? 

Math skills are sufficient 

Math skills are a problem 

8. Does this employee have the English skill necessary to 
advance at your company? 

Yes 

No 

9. Does this employee have the Math skills necessary to 
advance at your company? 

Yes 

No 

10. Compared to other individuals at the same job level, how 
would you rate this employee's Work Attitude ? 

Above Average 

Average 

Below Average 

11. In general, how satisfied are you with this employee's Work ? 
Very Satisfied . 

Satisfied 

Some What Satisfied 
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Dissatisfied 



12. What changes, if any, should the apprentice linkage program 
make in its training program to enable its trainees to be 
more valuable to your company? 



(Do individuals need more training, if so please be 
specific as to content needed) 



13, Has your company participated in an apprentice training 
program in the past? 

Yes 

No 

If Yes was this a registered training program? 
It was . It was not 



14. What other changes, if any, do you feel should be made in 
the apprenticeship linkage program? 



15. Please make any other statements you may wish to make about 
the apprenticeship linkage program. 



(Attach additional pages if needed for to complete your comments) 



THANK YOU FOR YOUR ASSISTANCE I 

The information you have provided on this questionnaire will 
be presented in a tabular form and the report will not identify 
you as an individual in any way. 
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